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Office of Safety and Security - Policies and Procedures
In compliance with the Crime Awareness and Campus Security Act of 1990, the following Montgomery College Campus Security
procedures are provided:

A. Montgomery College encourages all campus personnel to report any crimina activities and emergencies to the respective campus
Safety and Security Office:

Germantown Campus
287 Sciences and Applied Studies Building (SA), 240-567-7777 (on campus, X77777), TTY: 301-540-2133

Rockville Campus
101 Counseling and Advising Building (CB), 240-567-5111 (on campus, x75111), TTY: 301-279-5648

Takoma Park/Silver Spring Campus
117 Student Services Center (ST), 240-567-1600 (on campus, x71600), TTY: 301-587-7203

Emergency phones are located in all campus elevators and in numerous internal and external locations. These phones will
automatically ring in the nearest Safety and Security Office. All calls made to emergency phones are recorded.

B. While Montgomery College is an open-access campus, the buildings are restricted to authorized users, currently registered students,
faculty, staff, library patrons, and those persons who have contracted for the use of the campus or afacility. If a student, faculty, or
staff member needs building access after hours, they must come to the Safety and Security Office to gain admittance. Montgomery
College does not have dormitories. All three campuses maintain good lighting throughout the inner campus and parking lots.
Controlled access locks limit access to building classrooms and spaces containing valuable property or confidential material. Closed
circuit television monitors are used on a limited basis for asset protection. Security officers maintain regular patrols on the
campuses. Each campus Safety and Security Office operates 24 hours per day, and each security officer has portable radio
communication with the Safety and Security Office, which can summon local public safety agencies as needed.

C. Montgomery College Safety and Security officers have the authority to ask persons for identification and to determine whether
individuals have lawful business at Montgomery College. Montgomery College security officers have the authority on campus to
issue parking tickets, which are billed to financial accounts of students, faculty, and staff. Safety and Security officers do not possess
arrest power. Criminal incidents are referred to the local police who have jurisdiction on campus. The Safety and Security Office at
Montgomery College maintains a highly professional working relationship with the Montgomery County Police Department,
Rockville City Police, and Takoma Park Police. All crime victims and witnesses are strongly encouraged to immediately report the
crime to campus Safety and Security Office and the appropriate police agency. Prompt reporting will assure timely warning notices
on campus and timely disclosure of crime statistics.

D. While Montgomery College and environs are relatively safe, the Safety and Security Office is committed to promptly informing the
College community of incidents that occur on the campuses. A well-informed community is better able to protect itself against the
occurrence of crime. The campuses are informed by:

Crime Alerts: Red flyers are widely distributed and posted on bulletin boards in conspicuous places around the campus to alert the
community immediately of “Clery Act” reportable incidents that occur on campus. The Safety and Security Office has a self-
imposed policy to distribute alerts within 24 hours of receiving a report of a crime against a person on campus (murder, sexual
assault, robbery, and aggravated assault).

E. The Safety and Security Office prepares articles for publication in the student newspapers, radio segments, and TV dots. In addition,
it offers assistance in delivering crime prevention programs to various groups. These programs, held at the beginning of each
semester, inform students and employees about crime prevention measures and campus security procedures and practices, and
encourage persona responsibility for their own security and the security of others.

F. The Safety and Security Office works closely with local law enforcement agencies that monitor off-campus sites.

G. It isthe policy of each campus Safety and Security officer to complete a written report within 24 hours for al reportable incidents
pursuant to 20 United States Code Section 1092 (f), the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act. Each campus Safety and Security supervisor is responsible for ensuring proper report classification, utilizing the
FBI's Uniform Crime Reporting (UCR) procedures. The Rockville Campus Safety and Security Supervisor prepares the annual
Clery Act Report accumulating data from the Safety and Security Office records, local law enforcement agencies, and collegewide
campus security authorities, including deans, department heads, and other college entities that have responsibility for student and
campus activities. It is the policy of Montgomery College to accept crime reports from all persons, to handle the information and
source confidentially, and to make timely crime notices and disclosure of crime statistics from these reports.



H. The Campus Sex Crimes Prevention Act requires sex offenders to notify states when they enroll or become employees at an
institution of higher education. Information provided by the State of Maryland concerning registered sex offenders may be obtained
from the Department of Public Safety and Correctional Services. Maryland's sex offender registry can be found online at
http://www.dpscs.md.gov/onlineservs/socem.

Office of Safety and Security — Services
Visible Uniformed Patrols

e  24-hour foot patrols

e  Motorized marked security vehicles

I nvestigative Services
e  Campus officers enjoy a close working relationship with police departments in Montgomery County, Takoma Park, and
Rockville City, and work together to solve crimes reported to these organizations
e  Officerswork closely with the College administration to handle problems
e Every attempt is made to identify perpetrators and recover property

Security Escort Services
e  Officersare available 24 hours aday to provide walking escorts.
e  Call the Safety and Security Office on the campus you attend (See “A” under Policies and Procedures above)



Alcohol and Drug Abuse —
Policies and Procedures
Introduction

This section of the brochure has been
developed to provide a comprehensive
overview of the health risks and legal
implications related to alcohol and other
drug use, and to serve as a reference for
resources available to students, faculty, and
staff at Montgomery College.

Since substance abuse is one of our pri-
mary concerns relative to the health and
welfare of members of the Montgomery
College community, we hope this guide is
helpful to all who need assistance.

We express our sincere appreciation to the
agencies represented in this publication
and for the information they provided.

Philosophy

All members of the academic communi-
ty—students, faculty, and staff—share the
responsibility  for protecting  the
Montgomery College environment, and all
are expected to exemplify high standards
of professional and persona conduct. The
illegal or abusive use of drugs or acohol
by members of the Montgomery College
community  adversely  affects  the
educational  environment. Montgomery
College is committed to maintaining a
learning environment that is free of illegal
drug use and alcohol abuse.

In keeping with its primary purpose,
Montgomery  College  will utilize
educational strategies asits major approach
to this problem. Everyone should be aware,
however, that any member of the College
community who uses illega drugs or
abuses any drug, including acohol, may be
subject to prosecution and punishment by
the civil authorities and to disciplinary
proceedings by the College.

Individuals who are using drugs should
stop. This policy does NOT punish people
who seek rehabilitation. All information
provided by people who voluntarily avail
themselves of drug or alcohol counseling
or rehabilitation services will  be
confidential. It will NOT be used against
theindividual.

Montgomery College's Policy on Drug
and Alcohol Abuse Prevention

On May 15, 1989, the College Board of
Trustees underscored its commitment to
drug and alcohol abuse prevention by
adopting the following policy:

I.  The Board of Trustees is committed to
the education of students, employees,
and community members regarding
substance abuse prevention, detection,
and treatment services; to the
continuation of a collegewide
substance abuse prevention program
and other ongoing efforts which will
foster such education; and to the
maintenance  of a  drug-free
environment throughout the College.

II. The unlawful manufacture,
distribution, dispensing, possession, or
use of a controlled substance is
prohibited a Montgomery College.

I11. College employees and students are
subject to appropriate disciplinary
action for violation of this policy, in
accordance with College policies and
procedures  regarding  employee
discipline and discharge and in
accordance with the student code of
conduct.

1V. The College president is authorized to
establish procedures to implement this

policy.

Educational Effortsto Prevent

Substance Abuse
In keeping with its primary mission of
education, Montgomery College conducts
a strong educational program aimed at
preventing alcohol abuse and illegal drug
use. Educationd efforts are directed toward
all members of the College community and
include a variety of educationa lectures,
presentations, films, and other programs on
substance abuse prevention open to both
students and employees. In genera, the
programs include information about the
incompatibility of the use or sale of illega
drugs with the goas of Montgomery
College; the hedlth hazards associated with
illegal drug use; the incompatibility of
drug abuse with the maximum
achievement of educational, career, and
other personal goals, and the potential
legal consequences of involvement with
illegal drugs.

Counseling and Rehabilitation Services

The Board of Trustees authorized estab-
lishment of a Faculty/Staff Assistance
Program in 1987. The program includes a
counseling and referral service available to
all employees who seek assistance in
resolving problems such as alcohol or drug
abuse. A local community hospital

provides the service in a confidential
setting. New  employees  receive
information about the program at ori-
entation. Newsletters and other information
are sent to employees throughout the year.

Student Development counselors are avail-
able to students for confidentia crisis
intervention. The focus of these sessionsis
problem identification and referral.

An extensive listing of local resources
available to employees and students
seeking drug or alcohol counsdling and
rehabilitation services is provided in this
document.

Disciplinary  Actions to Prevent
Substance Abuse

Students, faculty, and staff are responsible,
as citizens, for knowing about and
complying with the provisions of federal,
state, and local law regarding illegal sub-
stances. Any member of the College
community who possesses, uses, or sells
alcoholic beverages or illega drugs are
subject to College disciplinary action.
Additionally, prosecution and punishment
by civil authorities may occur, through
enforcement of Maryland and Federd
laws. This includes enforcement of
Maryland's underage drinking law.

The College will initiate its own discipli-
nary proceedings against a student, faculty,
or staff member when the alleged conduct
is deemed a violation of College policies
and procedures. Penalties will be imposed
by the College in accordance with
procedural  safeguards applicable to
disciplinary actions against students,
faculty, and staff. Penalties range from
written warnings to expulsions from
enrollment and discharge from employ-
ment. In accordance with Board policy,
students are subject to disciplinary action
as set forth in the student code of conduct
and employees are subject to the sanctions
set forth in applicable policies and
procedures.

As provided by federal law and regula
tions, employees participating in a grant-
supported activity, who are convicted of a
criminal drug offense involving a violation
in the workplace, must notify the College
within five (5) days after such conviction
and are subject to appropriate action by the
College. The action may be to require
participation in an approved rehabilitation
program or disciplinary action up to and
including termination.



Sexual Offenses Policy -
Policies and Procedures

|. Prohibition

The College prohibits and will not tolerate
sexual offenses by an employee, student, or
participant in a College-sponsored program, or
by any individua present on the College's
premises. For purposes of this palicy, the
College's premises include any property that it
owns or leases or that it has permission to
occupy for the purpose of conducting a College-
sponsored program.

I1. Definition
Sexual offenses are  defined as
nonconsensual, physical conduct of a sexual
nature, whether with a member of the same
gender or the opposite gender.

A forcible sex offense is any sexua act
directed against another person, forcibly and/or
against the person’s will; or not forcibly or
against the person’s will where the victim is
incapable of giving consent.

A nonforcible sex offense is an unlawful,
non-forcible sexual intercourse, such as: (a)
incest (nonforcible sexual intercourse between
persons who are related to each other within the
degrees wherein marriage is prohibited by law),
and (b) statutory rape (nonforcible sexual
intercourse with a person who is under the
statutory age of consent).

I11. General Explanation

Although, generally, a sexua offense under
this policy is sexua contact with another
individual that constitutes a criminal offense
under the laws of the state of Maryland, certain
nonconsensual, physical conduct of a sexual
nature may constitute a sexual offense under this
policy even though it does not congtitute a crime
in the state of Maryland. Conviction of a
criminal offense is not necessary to a finding of
commission of a sexual offense under this
policy, whether or not the sexual offense is a
crimein the state of Maryland.

A sexual offense includes what is now com-
monly referred to as “acquaintance rape’ or
“date rape.” For example, if two individuas,
consensually, engage in one or more acts of
sexual conduct, there will be no sexua offense.
However, an individual’s consent to engage in
one or more acts of sexual conduct does not
imply, and shall not be deemed to congtitute,
consent to engage in any other act of sexual
conduct.

Furthermore, an individual will not be
considered to have consented to an act of sexual
conduct if, for any reason, such individua is
incapable of appraising the nature of the conduct
or if the person is mentally or physicaly
impaired or is prevented from resisting another
individual’s demands or requests to engage in
such conduct. An individual shall aso not be
deemed to have consented to engage in sexual
conduct if such individual wasinduced to engage
in such conduct because of a promise or threat
(by an individual reasonably perceived by the
dleged victim to have the authority to effect
such promise or threat) to favorably or adversely

affect such individual’s employment or academic
status.

Finally, it isto be noted that a sexual offense
will aways conditute an act of sexua
harassment under the College's Sexua
Harassment Policy, athough, depending on all
surrounding circumstances, an act of sexual
harassment that involves physical contact will
not necessarily congtitute a sexual offense under
this policy.

IV. College Aid to Victims of a Sexual Offense

An individual who claimsto be avictim of a
sexual  offense may notify any College
administrator or any campus Safety and Security
Office. If a College adminigtrator is notified of
the commission of an alleged sexua offense the
administrator shall immediately direct that
individual to a dean of student development or a
campus Safety and Security Office. The dean of
student development or campus Safety and
Security Office shall immediately inform the
individual claiming to be a victim of a sexua
offense (1) of his or her right to notify the
appropriate  law  enforcement  authorities,
including the campus security office and local
police; (2) of his or her right to file criminal
charges with the appropriate law enforcement
authorities; (3) of the importance of preserving
evidence necessary to the proof of a criminal
sexual offense and prompt notification of law
enforcement authorities; and (4) of the name and
location of the nearest hospitals equipped with
the Maryland State Police sexua offense
evidence collection kit.

The College shall assist an individua who
clams to be a victim of a sexua offense in
notifying local law enforcement authorities and
in obtaining appropriate medical attention,
including transportation to the nearest hospital
equipped with the Maryland State Police sexual
offense evidence collection kit, unless such
assistance is refused by such individual.

The College shal aso provide to an
individual who claims to be a victim of a sexua
offense immediate access to a professiona
counselor trained and experienced in dealing
with sexual offense crises.

A victim of a sexua offense may request a
change in academic situations after an alleged
sexual offense. The College will notify the
victim of the options for such change(s) and
make such change(s) if the change(s) are
reasonably available. To make such a request,
students should contact director of equity and
diversity or dean of student development.

V. Enforcement

Individuals found to have committed a
sexual offense in violation of this Policy will be
subject to disciplinary action in accordance with
College policy/procedure, up to and including
dismissal from employment or from such
academic or other College-sponsored program in
which such individual participates and/or may be
barred from College facilities.

Any individual who learns of an alleged
incident of a sexua offense shall inform the
director of equity and diversity or dean of
student development, who shall be responsible

for contacting the alleged victim and, in addition
to assisting the alleged victim as provided in part
IV of this palicy, informing the alleged victim of
his or her right to file a forma complaint and
offering assistance in initiating such a complaint.
Failure of a College employee to comply with
these requirements will be treated as a failure to
fulfill duties and may result in counseling and/or
disciplinary action as appropriate.

V1. Procedures

Any individual who believes that he or she
has been the victim of a sexua offense in
violation of this policy may file acomplaint with
the College's director of equity and diversity.
All complaints will be investigated, and
confidentiality will be maintained to an extent
consistent with the College's duty to investigate
the complaint. During any meeting or hearing
conducted during the course of a disciplinary
proceeding arising out of an alleged sexua
offense, an individual who claims to be a victim
of a sexual offense and the individual who is
asserted to have committed such offense may
have present with him or her a person of his or
her choice, provided that the unavailability of
such a person who is not a witness shall not be a
reason to delay or postpone any meeting or
hearing. Both the individual who claims to be a
victim of a sexual offense and the individua who
is asserted to have committed such offense shall
be informed, in writing, of the outcome of any
disciplinary proceeding arising out of a sexual
offense.

No person will be retaliated against as a
result of bringing a complaint of a sexua
offense, except that an individual who files a
complaint knowing that complaint to be fase
will be subject to appropriate administrative
action, including dismissal from employment
and/or any program of the College in which such
individual participates.

VII. Educational and Guidance Programs

The College is committed to preventing
sexual offenses on campus. The College
president shall designate a College employee
who will be responsible for the administration
and development of education and guidance
programs to promote the awareness of forcible
and nonforcible sex offenses, including date rape
and acquaintance rape. Students, staff, and other
participants in College-sponsored programs are
strongly encouraged to take advantage of these
programs to further develop an understanding of
what congtitutes sexual offenses, steps which
may be taken to prevent such conduct, and steps
to be taken in the event such conduct does occur.

The College provides counsdling, mental
health, and other services which are available to
victims of sexua offenses, information about
which is available through the director of equity
and diversity and the deans of student develop-
ment. In addition, the director of human
resources, the director of equity and diversity,
and the deans of student development shall
jointly compile a list of resources that, although
not provided by the College, are available in the
community to victims of sexual offenses, which
list shall include the nearest rape crisis centers
designated by the state of Maryland.



Drug and Alcohol Resources and Clinical Services

Montgomery College
Faculty/Staff Assistance
Program

First Advantage
www.fadv.com/eapsap
Phone: 1-800-935-9551
Hearing impaired - dial
1-800-855-2881, then

connect to 1-800-935-9551
Call 24 hours aday,
7 days a week

Addiction Services
Behavioral Health Program
255 Rockville Pike, Suite 145
Rockville, MD 20850

Phone: 240-770-4710 (or)
301-279-1332

Another Way Inc.

11308 Grandview Avenue
Silver Spring, MD 20902
Phone: 301-942-5054

Avery House (Group)
14705 Avery Road
Rockville, MD 20853
Phone: 301-762-4651
(women/children)
Phone: 301-762-5613
(intermediate care)
Phone: 301-279-8828
(combined care)

Bilingual Counseling Center
11301 Georgia Avenue
Silver Spring, MD 20902
Phone: 301-942-7821

Circle Treatment Center PC
424 N. Fredrick Avenue
Gaithersburg, MD 20877
Www.circletreatment.com
Phone: 301-258-2626

Counseling PlusInc
8561 Fenton Street
Silver Spring, MD 20910
Phone: 301-565-9001

Family Health Center
Psychological Services
16220 S. Frederick Avenue
Gaithersburg, MD 20877
www.sober.com

Phone: 301-963-7222

Hannahs After care and Rehab
Center

1201 Millgrove Road

Silver Spring, MD 20905
www.hanahsaftercareandreha
centerfaithweb.com

Phone: 301-384-1615

Journeys Adult Program
402 Hungerford Drive
Rockville, MD 20850
Phone: 301-294-4015

Kolmac Clinic

1003 Spring Street

Silver Spring, MD 20910
www.kolmac.com
Phone: 301-589-0255

Lawrence Court Halfway
House

1 Lawrence Court
Rockville, MD 20850
WwWw.vanguardservices.org
Phone: 301-251-8920

Metro Counseling Service Inc.

15719 Crabbs Branch Way
Derwood, MD 20855
Phone: 301-670-6161

Montgomery County Dept.
Health/Human Services
Outpatient Addiction Services
751 Twinbrook Parkway
Rockville, MD 20851
www.montgomerycountymd.gov
Phone: 240-777-1680

Montgomery General Hospital
Addiction and Mental Health
Center

18101 Prince Philip Drive
Olney, MD 20832
www.montgomerygeneral.com
Phone: 301-774-8800

Montgomery Recovery
ServicesInc.

14636 Rothgeb Drive
Rockville, MD 20850
www.drugtreatment.net
Phone: 301-762-5300

New Beginnings at Potomac
Valley Nursing and Wellness
Center

1235 Potomac Valley Road
Rockville, MD 20850
www.potomacvalley.com
Phone: 301-762-0700

OACES Corp

416 Hungerford Drive, Suite 209
Rockville, MD 20850

Phone: 301-762-1383

Potomac Ridge Behavioral
Health

14901 Broschart Road
Rockville, MD 20850
Phone: 301-251-4500

Prince George's County
Addictions Treatment Centers
(Group)

3003 Hospital Drive

Cheverly, MD 20785

Phone: 301-583-5920 (Cheverly)
301-856-9400 (Clinton)

Step Ahead Program of KHI
Services

20528 Boland Farm Road
Germantown, MD 20876
Phone: 240-686-0707

Suburban Hospital Addiction
Treatment Center Outpatient
Services

6001 Montrose Road
Rockville, MD 20852
www.suburbanhospital .org
Phone: 301-896-2036

Suburban Hospital Behavioral
Health

8600 Old Georgetown Road
Bethesda, MD 20814

Phone: 301-896-2564 (or)
301-896-3100

Washington Adventist
Hospital

7600 Carroll Avenue
Takoma Park, MD 20912
www.adventisthealthcare.com
Phone: 301-891-7600

(or) 301-891-5600

White Flint Recovery Inc.
1335 Rockville Pike
Rockville, MD 20852
Phone: 301-294-6545

SELF HELP GROUPS

Alcoholics Anonymous
www.al coholics-anonymous.org
202-966-9115 (MD, DC)
202-797-9738 (Spanish)

Al-Anon

202-882-1334 (MD, DC)
703-764-0476 (VA)
202-797-9738 (Spanish)

Cocaine Anonymous
202-726-1717

Nar cotics Anonymous
WWW.WSO0iNC.com
202-399-5316 (or)
1-800-534-4670

HOTLINES

Alcohol
1-800-ALCOHOL

Andromeda
202-291-4707(Spanish)

Cocaine
1-800-COCAINE

M ontgomery County Hotline
301-738-CALL

National Institute of Drug
Abuse
1-800-662-HEL P



Alcohol Effects

Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly impair the judgment and coordination required to drive a
car safely, increasing the likelihood that the driver will be involved in an accident. Low to moderate doses of alcohol also increase the incidence of a variety of
aggressive acts including spouse and child abuse. Moderate to high doses of alcohol will produce the effects just described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce withdrawal symptoms, including
severe anxiety, tremors, halucinations, and convulsions. Alcohol withdrawal can be life threatening. Long-term consumption of large
quantities of alcohol, particularly when combined with poor nutrition, also can lead to permanent damage to vital organs such as the brain
and theliver.

Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These infants have irreversible physical
abnormalities and mental retardation. In addition, research indicates that children of alcoholic parents are at greater risk of becoming
alcoholics than other youngsters.

Source: Federal Register, Vol. 55, No. 159, Thursday, August 16, 1990, Rules and Regulations,
p. 33591

Montgomery College is committed to equal opportunity and to fostering a diverse academic community among its student body, faculty, and staff.

Under provisions of the Americans with Disabilities Act, this material is available in aternative formats by contacting the Disability Support Services Office
at 301-279-5058 or TTY 301-294-9672 for the deaf and hard of hearing.



Montgomery College Crime Statistics
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistical Act

(Formerly the Campus Security Act)
G = Germantown Campus R = Rockville Campus T = Takoma Park/Silver Spring Campus

CATEGORY VENUE 2005 | 2006 2007
OTHER CRIME GIR|T|G|IR|T|G|R|T
INVOLVING
BODILY INJURY
(Manifesting Hate or Bias):

On Campus 0] O 0 0 0 0 0 0 0
In dormitories or other residential facilities 0] 0 0 (0] O 0 0 0 0
In or on a noncampus building or property 0[O0 0]0] O 0 0 0 0
On public property 0[O0 0]0] O 0 0 0 0
ARREST FOR:
Liguor law violations
On Campus 0|1 0]0O0] O 0 0 1 0
In dormitories or other residential facilities 0[O0 0 0 0 0 0 0 0
In or on a noncampus building or property 0[O0 0]O0] O 0 0 0 0
On public property O[*[*5 0[O0 0 0 4 2
Drug-related violations
On Campus 0|1 0 ]0] 3 0 0 1 0
In dormitories or other residential facilities 0] 0 0 (0] O 0 0 0 0
In or on a noncampus building or property 0[O0 0]O0] O 0 0 0 0
On public property o(*2([*|0f[*]0 0 1 3
Weapons possession
On Campus 0] 1 0 0 0 0 0 0 0
In dormitories or other residential facilities 0] 0 0 (0] O 0 0 0 0
In or on a noncampus building or property 0[O0 0]0] O 0 0 0 0
On public property 0[O0 ojJo]*M|* |0 0 0
DISCIPLINARY
REFERRALS FOR:
Liguor law violations
On Campus 0[O0 01]0 1 0 0 0 0
In dormitories or other residential facilities 0[O0 0 0 0 0 0 0 0
In or on a noncampus building or property 0[O0 0]O0] O 0 0 0 0
On public property 0[O0 0]O0] O 0 0 0 0
Drug-related violations
On Campus 0[O0 0]0] 2 0 0 0 0
In dormitories or other residential facilities 0] 0 0 (0] O 0 0 0 0
In or on a noncampus building or property 0[O0 00| O 0 0 0 0
On public property 0[O0 0]0] O 0 0 0 0
Weapons possession
On Campus 0] 1 0 0 1 0 0 1 0
In dormitories or other residential facilities 0] 0 0 (0] O 0 0 0 0
In or on a noncampus building or property 0[O0 0]0] O 0 0 0 0
On public property 0[O0 0]O0] O 0 0 0 0

Footnotes:

(*) Denotes crime did not occur on any campus grounds but was a police occurrence in the surrounding area.

Drug Related Arrests

. Student arrested on campus for possession of cocaine.
. Non-Student arrested on campus for possession of marijuana.
. Former student on campus caught by Security with what was believed to be marijuana; police arrest made.

Liquor Related Disciplinary Referrals
. Student with alcoholic beverage
Drug Related Disciplinary Referrals

. Security noted two students with what was believed to be marijuana. By time Police arrived; students disposed

marijuana. Security reported to Dean.

. Security found a purse containing marijuana and turned it into Police and reported to Dean.

Weapons Related Disciplinary Referrals

. Student involved in a dispute brandished a knife. The knife was reported legal size, but against college policy.




G = Germantown Campus R = Rockville Campus T = Takoma Park/Silver Spring Campus

Montgomery College Crime Statistics
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistical Act

(Formerly the Campus Security Act)

VENUE 2005 2006 2007
G R T G R T G R T
CRIMINAL
HOMICIDE: On Campus 0 0 0 0 0 0 0 0 0
e Murder and In or on a non campus building or property 0 0 0 0 0 0 0 0| o
e Non-Negligent On adjacent public property or 0 0 0 0 0 0 0 0 |0
Manslaughter thoroughfare
Negligent
Manslaughter On Campus 0 0 0 0 0 0 0 0 |0
In or on a non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 0 0 0 0 0 0 0 0
thoroughfare
SEX OFFENSES:
. Forcible On Campus 0 1-g-1 0 0 1 0 1-g- 0 0
1
In or on a non-campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 0 0 0 0 0 0 0 0
thoroughfare
. Non forcible
On Campus 0 0 0 0 0 0 0 0 0
In or on a non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 0 0 0 0 0 0 0 0
thoroughfare
ROBBERY On Campus 0 0 0 2 1 0 0 1 0
In or on a non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 0 0 0 1 0 0 0 1
thoroughfare
AGGRAVATED
ASSAULT On Campus 0 0 0 0 2 0 0 0 |o
In or on a non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 0 0 0 0 0 0 0 1
thoroughfare
BURGLARY On Campus 1 1 0 4 7 5 3 20 | 3
In or on a non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 *1 0 0 0 0 0 0 0
thoroughfare
ARSON On Campus 0 2 0 0 0 1 0 0 0
In or on non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or 0 0 0 0 0 0 0 0 0
thoroughfare
MOTOR VEHICLE
On Campus 0 5 0 0 1 1 0 0 1
THEFT/ATTEMPT In or on non campus building or property 0 0 0 0 0 0 0 0 0
On adjacent public property or *1 *2 0 0 *1 0 0 0 3
thoroughfare
Footnotes
1. Montgomery College has no dormitories or other residential facilities.
2. The Campus Security Act was amended in 1998 to enlarge campus geographic boundaries to include adjacent public properties and thoroughfares. This
may result in increased reported numbers for 1999 and future years.
3. Data for 2006 & 2007 reflects increases in the category of Burglary and a decrease in Arrests for Liquor Law Violations due to variations in the State of
Maryland and Clery reporting criteria.
4. Data is collected and reported following the FBI Uniform Crime Reporting (UCR) system.
5. Crimes involving injury that were motivated by hate or bias have a hate crime notation: Race = ra, Gender = g, Religion = re, Sexual Orientation = s,

Ethnicity = e and Disability = d.

o N

(*) Denotes crime did not occur on any campus grounds but was a police occurrence in the surrounding area.
“In or on non campus building or property” would include crimes on or around; Wheaton Plaza South; Gaithersburg Business Training Center;
Public Property includes TP/SS Arts Center, Fenton Street Center, and surrounding property & roadway.
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