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Upcoming Dates:
September 6th, 10am-12pm 
September 7th, 3-5pm  
September 19th, 2-4pm 
September 26th, 10am-12pm 
September 27th, 2-4pm

Becoming an Antiracist Institution
The Office of Equity and Inclusion will host several training 
sessions, in-person and via Zoom during the 2023-24 fiscal 
year. We are expecting to launch an asynchronous module 
later this year. Please see dates below.

Register via 
Workday

https://www.myworkday.com/mc/learning/course/7d863b745bac10014cb6a7952a330001?type=9882927d138b100019b6a2df1a46018b
https://www.myworkday.com/mc/learning/course/063f029075051001e8f23a77a1d50000?type=9882927d138b100019b6a2df1a46018b



