MONTGOMERY
COLLEGE

Office of Equity and Inclusion

THE JOURNEY TOWARDS

Becoming an Antiracist Institution

THE OFFICE OF EQUITY AND INCLUSION WILL HOST AN IN-PERSON SESSION OF
THE COLLEGE'S REQUIRED TRAINING DURING FALL PROFESSIONAL WEEK.

This training promotes social justice, radical inclusion, and racial
equity within the College and the broader community, and
continues the focus on the journey to being an antiracist institution.

Upon completion of this training, participants will be equipped to do the
following:

PEINE DEI terms (such as inclusion, diversity, equity, anti-racism, access,
social justice) utilized at the College.

P the College is working toward becoming an antiracist
institution.

3Bl three ways to remain actively engaged and contribute to this
initiative.

P RO G EEnEE of this initiative to your respective role at the
College.

[eIfTifiT three next steps toward continuous learning, taking action, and
developing a personalized plan to further the College’s DEI initiative.
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12:15 p.m. - Lunch



https://www.myworkday.com/mc/learning/course/7d863b745bac10014cb6a7952a330001?type=9882927d138b100019b6a2df1a46018b

