
` BOARD OF TRUSTEES 
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Central Services Building ▪ Board Room ▪ 9221 Corporate Boulevard, Rockville, Maryland  
Link to join via Zoom ▪ By phone: 301-715-8592 ▪ Webinar ID:  930 9359 8762 

 
 
BOARD OF TRUSTEES 
 
Gloria Aparicio Blackwell 
Chair 
 TERM ENDS JUNE 30, 2026 
 
Annice Cody 
First Vice Chair 
 TERM ENDS JUNE 30, 2028 
 
Omar A. Lazo 
Second Vice Chair 
 TERM ENDS JUNE 30, 2027 
 
Michael A. Brintnall, Ph.D. 
 TERM ENDS JUNE 30, 2029 
 
Sheryl Brissett Chapman, Ed.D. 
 TERM ENDS JUNE 30, 2029 
 
Marvin Dickerson 
 TERM ENDS JUNE 30, 2030 
 
David A. Hill 
 TERM ENDS JUNE 30, 2030 
 
Robert F. Levey 
 TERM ENDS JUNE 30, 2025 
 
Maricé I. Morales 
 TERM ENDS JUNE 30, 2025 
 
Annet Michelle Namugerwa 
Student Trustee 
 TERM ENDS JUNE 30, 2025 
 
PRESIDENT AND 
SECRETARY-TREASURER 
Dr. Jermaine F. Williams  

 
June 16, 2025 

6:30 p.m. 
 

1. Call to Order  ..................................................................................... Procedural 

2. Roll Call ............................................................................................  Procedural 

3. Approval of Agenda ........................................................................... Procedural 

4. Reports ............................................................................................. Information 

A. President’s Report  

B. Committee and Liaison Reports 

i.  PIC MC Foundation Liaison’s Report 

ii.  Budget Review and Financial Sustainability Committee Report 

iii. Montgomery College Foundation Liaison’s Report 

C. Chair’s Report 

5. Consent Agenda ....................................................................................... Action 

A. Minutes 

i. May 19, 2025 Conference Session Minutes 

ii. May 19, 2025 Public Vote and Closed Session Minutes 

iii. May 19, 2025 Audit Committee Meeting Minutes 

iv. May 19, 2025 Public Meeting Minutes 

B. Personnel Actions Confirmation Report 

6. Recognitions 

A. Recognition of Retirees 

B. Awards of Medallions 

i. Bronze Medallion to Trustee Annet Michelle Namugerwa 

ii. Silver Medallion and Emerita Status to Dr. Michelle T. Scott 

iii. Silver Medallion and Emeritus Status to Trustee Robert F. Levey 
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iv. Silver Medallion to and Emerita Status to The Honorable Trustee 
Maricé I. Morales 

7. Awards of Contract (Competitive) ............................................................ Action 

A. Award of Contract, Multi-facility Ground Maintenance and Pond Weed 
Control Services, Bid e425-008 

B. Award of Contract, Food Management Services, Bid e525-007 

C. Award of Contract, External Auditing Services, Bid e525-012 

D. Award of Contract, Printing, Binding, Mailing, Packaging, and Delivery 
Services for the College Non-credit Schedule, Bid e525-015 

E. Award of Contract, Construction Manager at Risk for the Macklin 
Tower Library Renovation, Rockville Campus, Part Two, Guaranteed 
Maximum Price, Bid 625-004 

8. Regulatory Matters ................................................................................... Action 

A.  The Annual Progress Report on Programs of the Cultural Diversity  

B. The Montgomery College Cultural Diversity Plan 

9. Budget Matters ......................................................................................... Action 
 
A.  Final Adoption of the FY26 Current, Enterprise, and Other Funds 

Budgets 

B.  Final Adoption of the FY26 Capital Budget 

C.  Petition for State Funding, Macklin Tower Library Construction, 
Furniture and Equipment, Rockville Campus 

D.  Petition for State Funding, Student Services Center Design and 
Construction, Germantown Campus 

10. Policy Matters ...................................................Information and Possible Action 
 
A. Modification of Policy 11002: Political Activity  

B. Review of Policy 58003: Academic Freedom  

C. Review of Policy 68003: Gifts Acceptable to Montgomery College 

11. New Business .................................................................................... Procedural 

12. Trustee Comments ............................................................................ Procedural 

13. Adjournment ...................................................................................... Procedural 
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NOTICES 

BOARD OF TRUSTEES INFORMATION. The Board’s meeting schedule, agendas, meeting minutes, and records of resolutions are 
available at www.montgomerycollege.edu/bot. 

WRITTEN COMMENTS. The Board of Trustees welcomes written comments, which can be sent to trustees@montgomerycollege.edu or to 
Montgomery College, 9221 Corporate Blvd, Rockville, Maryland 20850, ATTN: Board of Trustees.   

ALTERNATIVE AGENDA FORMAT. This agenda is available in an alternative format upon request, in accordance with the Americans with 
Disabilities Act, by contacting 240-567-5272 or trustees@montgomerycollege.edu at least two weeks prior to the scheduled board meeting.  

COMMUNICATIONS ACCOMMODATIONS. For special accommodations in communicating with the Board, contact 240-567-5272 or 
trustees@montgomerycollege.edu. 

 

http://www.montgomerycollege.edu/bot
mailto:trustees@montgomerycollege.edu
mailto:trustees@montgomerycollege.edu
mailto:trustees@montgomerycollege.edu


BOARD OF TRUSTEES 
 MONTGOMERY COLLEGE  

 
 Agenda Item Number: 5B 
 June 16, 2025 

 
 

PERSONNEL ACTIONS CONFIRMATION REPORT  
 
BACKGROUND 
 
The Board of Trustees by state law has the authority and the responsibility for appointments to 
the College. Each month the board receives a summary of personnel actions from the Office of 
Human Resources and Strategic Talent Management on new hires and employees who have 
separated from the College.  
 
RECOMMENDATION 
 
It is recommended that the board adopt the attached report. 
 
BACKUP INFORMATION 
 
Board Resolution 
Personnel Actions Confirmation Report 
Policy 34001–Changes in Employee Status 
 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSON 
 
Ms. Leitch Walker 
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Resolution Number:  Agenda Item Number: 5B 
Adopted on: June 16, 2025 

 
Subject: Personnel Actions Confirmation 

 
WHEREAS, By state law the Board of Trustees has the authority and responsibility for 
appointments to the College; and 
 
WHEREAS, The attached summary indicates related personnel actions taken by the College 
during the period April 1, 2025, through April 30, 2025; and 
 
WHEREAS, The president of the College recommends that the board adopt the following 
resolution; now therefore, be it 
 
Resolved, That the Board of Trustees accepts the attached reports and confirms the actions of 
the president. 
 
 
Attachments 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 

MONTGOMERY COLLEGE 
SUMMARY OF PERSONNEL ACTIONS 

From April 1, 2025, through April 30, 2025 

 
STAFF EMPLOYMENTS 
Effective 
Date Name Position Title Grade Department  
4/12/2025 Wasel, Timothy Auxiliary Enterprises Specialist 25 Aux Support Serv 
4/14/2025 Anzinger, John Project Manager II 35 Facilities-Central Admin 
4/28/2025 Bermudez, Pedro DSS Student Services Specialist 27 CW Dean Stu Success-RV Stu Services 
4/28/2025 D’Angelo, Gabriella Project Manager I 31 Facilities-Central Admin 
4/28/2025 Halipa, Sue Neysha Administrative Aide II 19 Biology and Chemistry Dean 
4/28/2025 McGoldrick, Matt Associate SVP for Admin & Fiscal Services 39 Sr VP of Admin & Fiscal Serv 
4/28/2025 Nagpal, Shikha Project Manager II 35 Facilities-Central Admin 
4/28/2025 Orbe, Carlos Community Engagement Specialist II 25 Grants & Business Development 
4/28/2025 Pitts, Thomas Records and Registration Specialist 23 Records and Registration 
4/28/2025 Simmons, Emily Assistant General Counsel 37 General Counsel 
4/28/2025 Woodridge, Kate Program Manager I-NB 27 CEELS Dean WDCE 
     
     
     

 
STAFF SEPARATIONS 
Effective 
Date Name Position Title Grade YOS Department 
4/04/2025 Castellon, Maria Building Services Supervisor 23 3 Facilities Operations-RV 

 
 

4/29/2025 Pullum, Stephen Grounds Maintenance Worker 15 3 Facilities Operations-GT 
      

 
 

STAFF EMPLOYMENTS: Ethnicity and Gender  

 White Black Hispanic Asian 
American 

Indian 
Other/2 or 

More TOTAL 
Female 3 0 0 2 0 0 5 
Male 4 0 2 0 0 0 6 
TOTAL 7 0 2 2 0 0 11 

 
 
 

STAFF SEPARATIONS: Ethnicity and Gender 

 White Black Hispanic Asian 
American 

Indian 
Other/2 or 

More TOTAL 
Female 0 0 1 0 0 0 1 
Male 1 0 0 0 0 0 1 
TOTAL 1 0 1 0 0 0 2 
        

 
 
 
 
 
 

STAFF 



 

 
 

FACULTY EMPLOYMENTS: None 
    
    
FACULTY SEPARATIONS: None 
     

 
FACULTY EMPLOYMENTS: Ethnicity and Gender 

 White Black Hispanic Asian 
American 

Indian 
Other/2 or 

More TOTAL 
Female 0 0 0 0 0 0 0 
Male 0 0 0 0 0 0 0 
TOTAL 0 0 0 0 0 0 0 

 
 

FACULTY SEPARATIONS: Ethnicity and Gender 

 White Black Hispanic Asian 
American 

Indian 
Other/2 or 

More TOTAL 
Female 0 0 0 0 0 0 0 
Male 0 0 0 0 0 0 0 
TOTAL 0 0 0 0 0 0 0 
        

______________________________________ 

MONTGOMERY COLLEGE 
SUMMARY OF PERSONNEL ACTIONS 

From April 1, 2025, through April 301, 2025 

FACULTY 
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Resolution Number:  Agenda Item Number: 6A 
Adopted on: June 16, 2025 

 

Subject: Retirement Resolution for Full-Time Faculty, Regular Administrative, Associate, 
and Support Staff 

 
WHEREAS, Full-time faculty, regular administrative, associate, and support staff listed on the attached 
page(s) have retired from Montgomery College, and are being recognized for their years of service 
and dedication to the mission of the College; and  
 
WHEREAS, These employees served Montgomery College with enthusiasm and dedication by 
making a significant contribution in empowering, and enriching the lives of our students, and the 
College community; and  
 
WHEREAS, These employees have cumulatively provided 600 years of service and dedication to the 
College; and be it 
 
Resolved, That members of the Board of Trustees and the president of the College express their 
sincere appreciation to these employees for their outstanding service to the College and the 
community, and extend to them their best wishes that their retirement years be fulfilling and 
productive; and be it further  
 
Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting, 
and a copy of this resolution be presented to the employees on the attached list. 

  



RETIREMENT RESOLUTION FOR FULL-TIME FACULTY,  
     REGULAR ADMINISTRATIVE, ASSOCIATE, AND SUPPORT STAFF   

 
 
NAME/JOB TITLE/    CAMPUS/DEPARTMENT  YEARS OF SERVICE 
RETIREMENT DATE 
    
Raquel Bertiz    Takoma Park/Silver Spring   16 
Professor    Health Sciences Dean  
January 1, 2025 
 
Eric Benjamin    Rockville     26 
Dean of Instructions   Social Science Dean 
February 1, 2025 
 
Kim Sanders-Brown   Rockville     24 
Enrollment & Student Access  Raptor Central 
 Call Center Manager 
February 1, 2025 
 
Rolf Barber    Takoma Park/Silver Spring   23 
Student Engagement Program CW Student Career Services 
 Coordinator 
February 1, 2025 
 
Hong Lam    Rockville     40 
Library Technical Services Assistant Library-Central 
February 1, 2025 
 
Michelle Scott    Central Services    27 
BOT-Special Assistant to the  President 
 President 
February 1, 2025 
 
Martha Tsegave   Takoma Park/Silver Spring   24 
Administrative Aide I   Facilities Operations-TP/SS 
February 1, 2025 
 
Suhad Haddad   Rockville     23 
Associate Dean of Student Affairs CW Dean Stu Success-RV Stu Services  
March 1, 2025 
 
Christopher Standing   Central Services    29 
Employee and Labor Relations Human Resources/Strategic Talent Mgt 
 Specialist II  
March 1, 2025  
 
Kimberly Robinson   Rockville     15 
Program Coordinator   CEELS Dean WDCE 
April 1, 2025 
 



Keith Wilson    Central Services    21 
Project and Planning Analyst II OIT Academic Services   
April 1, 2025  
 
Kim Potter    Rockville     29 
Digital Learning Center Specialist CW Learning Center    
April 1, 2025   
 
William Witte    Germantown     32 
Professor    Math    
June 1, 2025   
 
Timothy Watt    Rockville     30 
Professor    Biology/Chemistry    
June 1, 2025  
 
Hollis Williams    Rockville     17 
Professor    Engineering/Computer Science    
June 1, 2025 
 
Stanley Niamatali   Rockville     29 
Professor    English & Reading    
June 1, 2025 
 
Rita Dodson    Central Services    34 
Executive Associate II   SVP for Academic Affairs    
June 1, 2025 
 
Om Rusten    Rockville     16 
Administrative Aide III   ELAP, Linguistics & Communication Studies    
June 1, 2025 
 
John Coliton    Rockville     26 
Professor    Business & Hospitality    
June 1, 2025 
 
Tonya Mason    Central Services    23 
Dean of Student Affairs  SVP for Student Affairs    
June 1, 2025 
 
Christopher Jones   Central Services    25 
Systems Engineer   OIT    
June 1, 2025 
 
Albert Ennulat    Rockville     37 
Professor    GITE    
June 1, 2025 
 
Harold Williams   G & TP     34 
Planetarium Coordinator  Science, Engineering & Technology    
June 1, 2025 



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 6Bi 
Adopted on:  June 16, 2025 

 
Subject: Award of Bronze Medallion to Trustee Annet Michelle Namugerwa  

WHEREAS, Trustee Annet Michelle Namugerwa was appointed by Governor Wes Moore as the 
50th student member of the Montgomery College Board of Trustees for a one-year term, which 
will conclude on June 30, 2025; and 

WHEREAS, Trustee Namugerwa came to the board on July 1, 2024, as a dedicated nursing 
student entering her third semester at Montgomery College, with a deep and abiding passion for 
caring for others and a strong aspiration to become a nurse practitioner and possibly an 
oncologist; and 

WHEREAS, Trustee Namugerwa brought to the board the perspective of a student deeply 
engaged in both academic and co-curricular life at the College, informed by her clinical 
experiences and her desire to improve health outcomes for vulnerable populations; and 

WHEREAS, Trustee Namugerwa served the Board of Trustees with commitment, compassion, 
and integrity, while maintaining a demanding academic workload and clinical responsibilities; 
and 

WHEREAS, Trustee Namugerwa has served in multiple student-leader roles at Montgomery 
College, including Treasurer of the Student Government Association, Secretary of the STEM 
Club, officer in the Phi Theta Kappa Honors Society, and student representative on the Nursing 
Evaluation Committee; and 

WHEREAS, Trustee Namugerwa also contributed to the College community as a tutor and 
scribe in the Disability Support Services office and as a participant in the MC Leads leadership 
program, exemplifying her commitment to service, accessibility, and equity; and 

WHEREAS, Trustee Namugerwa demonstrated exemplary board leadership, having served as 
the vice chair of the Student Success Committee, offering thoughtful insight and perspective as 
a student voice with poise and authenticity; and 

WHEREAS, Trustee Namugerwa’s journey as an immigrant student has been shaped by 
resilience, academic excellence, and an unwavering desire to uplift others, serving as a role 
model to her peers and her younger siblings; and 

WHEREAS, In recognition of her distinguished service to the Board of Trustees of Montgomery 
College, its students, and the greater College community, the board recommends the 
recognition of Trustee Annet Michelle Namugerwa; now therefore be it 

Resolved, That the members of the Board of Trustees express their sincere appreciation to 
Trustee Annet Michelle Namugerwa for her meaningful and conscientious contributions, and 
extend their best wishes for her continued health, happiness, and success in nursing and 
beyond, and invite her continued engagement and support of the College in the years ahead; 
and be it further 



Resolved, That in recognition of her leadership, dedication, and service to Montgomery College, 
Trustee Annet Michelle Namugerwa is awarded the College’s Bronze Medallion for 
distinguished service; and be it further 

Resolved, That this resolution become a part of the minutes of the Board of Trustees meeting, 
and a copy of the resolution and the Bronze Medallion be presented to Trustee Annet Michelle 
Namugerwa. 



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 6Bii 
Adopted on:  June 16, 2025 

 
Subject: Award of Silver Medallion and Emerita Status to Dr. Michelle T. Scott  

WHEREAS, Dr. Michelle T. Scott served Montgomery College with enthusiasm and dedication 
for 27 years prior to her retirement on February 1, 2025; and  

WHEREAS, Over the course of her career, Dr. Scott served Montgomery College with 
distinction, serving as director of affirmative action from 1997 to 1999; director of equity and 
diversity from 1999 to 2009; director of board relations & chief diversity officer from 2009 to 
2013; deputy chief of strategy from 2014 to 2020; and special assistant to the president for 
board relations, operations, and services from 2020 to 2025; and 

WHEREAS, Throughout her tenure, Dr. Scott held critical leadership roles that shaped the 
direction and governance of the College, most notably leading a comprehensive presidential 
search process and developing several presidential transition proposals, ensuring continuity, 
transparency, and strategic alignment; and 

WHEREAS, On a national level, Dr. Scott provided exemplary mentorship and guidance to 
countless doctoral students, serving as both advisor and advocate, and in doing so, enriched 
the academic and professional lives of the next generation of higher education leaders; and 

WHEREAS, Dr. Scott is the architect of the Milestone Moments Project, a multi-media chronicle 
of the actions, decisions, and legacies of President Emerita Dr. DeRionne Pollard and the Board 
of Trustees; and  

WHEREAS, Dr. Scott created the Conversations with Constituents series, a structured, topic-
specific series of events designed for the board to engage with selected constituents throughout 
an academic year; and 

WHEREAS, Dr. Scott is author of several cornerstone institutional documents including the 
Board Development Plan and the Board of Trustees Handbook, both of which have served as 
guiding frameworks for effective governance, accountability, and board engagement; and 

WHEREAS, Dr. Scott’s career was further distinguished by a legacy of contributions that span 
strategic planning, shared governance, leadership development, and institutional effectiveness, 
and her counsel has been sought across divisions for her unmatched insight and depth of 
expertise; and 

WHEREAS, Dr. Scott is deeply respected by her colleagues for her thoughtfulness, grace under 
pressure, and steadfast commitment to Montgomery College and its students; and 

WHEREAS, Board of Trustees’ policy provides that all administrative staff who retire with a 
minimum of 10 years’ service as an administrator with Montgomery College shall be designated 
Administrator Emeriti with appropriate rank or title, subject to approval of the Board of Trustees; 
and 



WHEREAS, College policy provides for the awarding of a Silver Medallion to recognize 
outstanding service to the College; and 

WHEREAS, In recognition of her far-reaching impact, transformative contributions, and many 
years of dedicated service, the president of the College recommends this public recognition of 
Dr. Michelle T. Scott on the occasion of her retirement; now therefore be it 

Resolved, That the members of the Board of Trustees express their profound appreciation to Dr. 
Michelle T. Scott for her exceptional service to Montgomery College and extend to her their 
heartfelt best wishes for a retirement filled with health, joy, and continued fulfillment; and be it 
further 

Resolved, That Dr. Michelle T. Scott be awarded the Silver Medallion in recognition of her 
exemplary leadership, enduring contributions, and professional excellence in service to the 
College and its mission; and be it further 

Resolved, That Dr. Michelle T. Scott be granted the status of Administrator Emerita, and that 
she be accorded all rights and honors associated with this distinguished designation; and be it 
further 

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting, 
and that a copy of this resolution be presented to Dr. Michelle T. Scott as a lasting tribute to her 
extraordinary career. 

 



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 6Biii 
Adopted on:  June 16, 2025 

 
Subject: Award of Silver Medallion and Emeritus Status to Trustee Robert F. Levey 

WHEREAS, Trustee Robert F. Levey has served Montgomery College with dedication and 
distinction for ten years as a member of the Board of Trustees; and 

WHEREAS, Trustee Levey’s term on the Board of Trustees will end on June 30, 2025, bringing 
to an end an exemplary tenure on the Board; and 

WHEREAS, Trustee Levey was appointed by Governor Larry Hogan to the Board of Trustees of 
Montgomery College in 2015 to fulfill a partial term and was reappointed for a full six-year term 
beginning in 2019; and 

WHEREAS, Trustee Levey has served the Montgomery College community with honor and 
purpose, consistently demonstrating his commitment to excellence in governance, civic 
responsibility, and the mission of accessible, high-quality higher education; and 

WHEREAS, Trustee Levey brought to the board a storied career as a journalist and 
commentator, having served more than 36 years on the editorial staff of The Washington Post, 
where his daily column, “Bob Levey’s Washington,” offered deep insights into local life and 
raised more money for charitable causes than any journalist in history; and 

WHEREAS, Trustee Levey has also nurtured future generations through his work as a 
journalism professor at five major research universities, and as the author or co-author of 
several books and magazine articles, continuing his lifelong dedication to the written word; and 

WHEREAS, Trustee Levey has been an engaged member of the board, having served on the 
Audit Review Subcommittee, Policy and Governance Committee, Student Success Committee, 
and the Workforce Development Review Committee; and 

WHEREAS, Trustee Levey provided exceptional leadership, serving as chair of the Board 
Officers Nominating Committee, the Community Engagement Committee, the Succession 
Planning Committee, and liaison to the Montgomery College Foundation Board; and  

WHEREAS, Trustee Levey’s articulate voice, insightful perspective, and unwavering support for 
student success and community engagement have immeasurably contributed to the governance 
and advocacy efforts of the Board of Trustees; and 

WHEREAS, Trustee Levey’s colleagues on the Board and throughout the College community 
will greatly miss his humor, wisdom, and collegiality; and 

WHEREAS, College policy allows that all Trustees completing at least one full six-year term of 
service are eligible for Trustee emeritus/emerita status at the time of their retirement from the 
Board, and such status shall be granted by a majority affirmative vote of the current Board of 
Trustees; and 



WHEREAS, College policy allows for the awarding of a Silver Medallion in recognition of 
documented truly outstanding service to the College, the academic profession, the County, the 
State, or the nation; and 

WHEREAS, The members of the Board of Trustees of the College recommend this recognition 
on the occasion of Trustee Robert F. Levey’s retirement from the Board; now therefore be it 

Resolved, That the members of the Board of Trustees of Montgomery College express their 
sincere appreciation to Trustee Robert F. Levey for his dedicated and significant contributions to 
Montgomery College, its Board of Trustees, its students, faculty, staff, alumni, and the broader 
community, and that the board extends to him its best wishes for continued health, happiness, 
and success, and invites his continued support of the College in the years ahead; and be it 
further 

Resolved, That Trustee Robert F. Levey is granted the status of Trustee Emeritus, and that he 
be accorded such recognition and honors as may be appropriate to persons holding this rank; 
and be it further 

Resolved, That in recognition of his distinguished service and enduring association with 
Montgomery College and Montgomery County, Trustee Robert F. Levey is awarded the Silver 
Medallion for sustained and exemplary outstanding service; and be it further 

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting, 
and a copy of this resolution be presented to Trustee Robert F. Levey. 

 



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 6Biv 
Adopted on:  June 16, 2025 

 
Subject: Award of Silver Medallion and Emerita Status to The Honorable Trustee 

Maricé I. Morales 

WHEREAS, The Honorable Trustee Maricé I. Morales has served Montgomery College with 
commitment, purpose, and distinction for six years as a member of the Board of Trustees; and 

WHEREAS, Trustee Morales’s term on the Board of Trustees will conclude on June 30, 2025, 
marking the close of a significant and impactful tenure of public service to the College and the 
community it serves; and 

WHEREAS, Trustee Morales was appointed by Governor Larry Hogan to the Board of Trustees 
of Montgomery College for a six-year term beginning July 1, 2019, and brought to her role a 
passion for social justice, education, and community advocacy; and 

WHEREAS, Trustee Morales is a respected attorney and the founder of her own law firm, 
practicing personal injury and criminal defense law throughout Maryland’s district and circuit 
courts, and bringing to the board a keen understanding of legal, civic, and ethical matters; and 

WHEREAS, Trustee Morales was elected in 2014 to the Maryland House of Delegates, 
becoming the first Latina to represent District 19 in Montgomery County and the youngest Latina 
to serve in a state legislature in the United States at that time; and 

WHEREAS, During her legislative service, Trustee Morales was a founding member and vice 
chair of the Maryland Legislative Latino Caucus and sponsored major legislation to reform the 
criminal justice system, defend immigrant and workers’ rights, and improve public safety and 
health; and 

WHEREAS, Trustee Morales contributed her service to Montgomery College with clarity, 
diligence, and an unwavering commitment to equity and inclusion, having served on multiple 
Board committees, including the Community Engagement Committee, the Financial 
Sustainability Committee, the Policy and Governance Committee, the Succession Planning 
Committee, and the Workforce Development Review Committee; and 

WHEREAS, Trustee Morales provided exemplary leadership as chair of the Student Success 
and Economic Impact Committee, demonstrating advocacy and a commitment to equity that 
have left a lasting mark on the board’s governance and on the lives of Montgomery College 
students and families; and 

WHEREAS, College policy allows that all Trustees completing at least one full six-year term of 
service are eligible for Trustee emeritus/emerita status at the time of their retirement from the 
Board, and such status shall be granted by a majority affirmative vote of the current Board of 
Trustees; and 



WHEREAS, College policy allows for the awarding of a Silver Medallion in recognition of 
documented truly outstanding service to the College, the academic profession, the County, the 
State, or the nation; and 

WHEREAS, The members of the Board of Trustees of the College recommend this recognition 
on the occasion of Trustee Maricé I. Morales’ retirement from the Board; now therefore be it 

Resolved, That the members of the Board of Trustees of Montgomery College express their 
heartfelt appreciation to The Honorable Trustee Maricé I. Morales for her dedicated service, her 
significant contributions to the advancement of the College, and her steadfast advocacy of 
students and all members of the Montgomery County community, and extend their warmest 
wishes for her continued health, happiness, and fulfillment in the years to come; and be it further 

Resolved, That the Honorable Trustee Maricé I. Morales is granted the status of Trustee 
Emerita, and that she be accorded such recognition and honors as may be appropriate to 
persons holding this rank; and be it further 

Resolved, That in recognition of her distinguished service and ongoing association with 
Montgomery College and Montgomery County, The Honorable Trustee Maricé I. Morales is 
awarded the Silver Medallion for sustained and exemplary outstanding service; and be it further 

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting, 
and that a copy of this resolution be presented to The Honorable Trustee Maricé I. Morales. 

 



 

 

BOARD OF TRUSTEES  
MONTGOMERY COLLEGE  

  
Agenda Item Number: 7A  
June 16, 2025 
 

AWARDS OF CONTRACT,  
MULTl-FACILITY GROUNDS MAINTENANCE SERVICE AND POND WEED CONTROL 

SERVICE, BID E425-008 
 

BACKGROUND 
 
Request: Multi-facility grounds maintenance service and pond 

weed control service  
Office/SVP Originating Request: 
 

Senior Vice President for Administrative and Fiscal 
Services 

Award Type: Competitive 
Bid Number: E425-008 
Explanation of Request: 
 

The senior vice president for administrative and fiscal 
services and vice president for facilities management, 
capital planning and sustainability are requesting two 
awards of contract, one for multi-facility grounds 
maintenance service and one for pond weed control 
service. 
 
Ongoing services are needed due to limited in-house 
personnel, and the need for licensed and bonded 
pesticide treatment technicians. Frequent turn-over of 
staffing in these areas make it difficult to complete 
needed services internally.  
 
Sustainable ground management is essential for 
preserving the environment while ensuring that 
landscapes remain functional and visually appealing. 
Ground maintenance services play a crucial role in 
balancing aesthetic upkeep with ecological responsibility. 
 
In addition, poorly maintained grounds and pond areas 
can negatively affect the learning environment and 
potentially impact student health and safety. 

Reason Being Brought to Board:  
 

Board approval is required for all College contract 
awards valued over $250,000  

Certification: 
 

The director of procurement certifies that specifications 
and contract documents were developed by appropriate 
College staff and the chief business/financial strategy 
officer certifies that funds are planned for and budgeted 
in the FY26 operating budget, subject to County Council 
and Board of Trustees funding approval. 

Annual Dollar Amount: $128,846 
Vendor Name: 1) LakeSource LLC 



 

 

2) Level Green Landscaping LLC 
Vendor Address: 1) 8725 Black Dog Alley, Easton, Maryland 21601 

2) 6048 Dower House Road, Upper Marlboro, Maryland 
20770 

Term of Contract: One year, with four one-year renewal options   
Minority Status Non-minority 
Minority Classification  NA 

 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve one-year awards of contract for pond 
weed control service to LakeSource LLC of Easton, Maryland, and for grounds maintenance 
service to Level Green Landscaping LLC of Upper Marlboro, Maryland, for a total one-year 
amount of $128,846. 
 
It is further recommended that the contracts be renewed for four additional one-year terms, 
under the same terms and conditions, at the sole discretion of the College, provided service is 
satisfactory, funds are available, and renewals are in the best interest of the College. The five-
year, not-to-exceed total contract amount is $644,230. 
 
BACKUP INFORMATION 
 
Board Resolution 
Bid Summary (Board Members Only) 
Bidders List (Board Members Only) 
Policy 41000: Student Success 
 
RESPONSBLE SENIOR ADMINISTRATOR 
 
Mr. Collette  
 
RESOURCE PERSONS  
 
Mr. Johnson 
Ms. Pullen  
 
 



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 7A 
Adopted on: June 16, 2025 

 
Subject: Awards of Contract, Multi-Facility Grounds Maintenance Service and Pond 

Weed Control Service, Bid e425-008 
 

WHEREAS, The senior vice president for administrative and fiscal services and vice president 
for facilities management, capital planning and sustainability are requesting two awards of 
contract, one for multi-facility grounds maintenance and one for pond weed control services; 
and 
 
WHEREAS, Ongoing services are needed due to limited in-house personnel, and the need for 
licensed and bonded pesticide treatment technicians; and 
 
WHEREAS, The director of procurement certifies that specifications and contract documents 
were developed by appropriate College staff and the chief business/financial strategy officer 
certifies that funds are planned for and budgeted in the FY26 operating budget, subject to 
County Council and Board of Trustees funding approval; and 
 
WHEREAS, Pursuant to Md. (Educ.) Code Ann. Sec. 16-311(c), a request for bid was issued on 
April 14, 2025, and posted on the Montgomery College Procurement and eMaryland 
Marketplace websites; and 
 
WHEREAS, 20 firms downloaded the request for proposal, of which, seven were identified as 
minority business enterprises; and  
 
WHEREAS, Five responses were received, read aloud, and recorded in the office of 
procurement, beginning at 3:00 pm on May 5, 2025; and 
 
WHEREAS, Upon review of all bid pricing by appropriate College staff, it was determined that 
pricing submitted by LakeSource LLC of Easton, Maryland, and Level Green Landscaping LLC 
of Upper Marlboro, Maryland, have been declared the lowest responsible bidders for pond weed 
control services and grounds maintenance, respectively, meeting all College specifications; and 
 
WHEREAS, This resolution aligns with Montgomery College Strategic Plan Goal 3: Enhance  
educational and organizational effectiveness; and 
 
WHEREAS, Awards resulting from competitive sealed proposals valued above $250,000 require 
approval of the Board of Trustees; and 
 
WHEREAS, The president of the College recommends the following action; now therefore be it 
 
Resolved, That the Board of Trustees approves one-year awards of contract for pond weed 
control services to LakeSource LLC of Easton, Maryland, and for grounds maintenance to Level 
Green Landscaping LLC of Upper Marlboro, Maryland, for a total one-year amount of $128,846, 
and be it further 
 



 

 

Resolved, That the contracts be renewed for four additional one-year terms, under the same 
terms and conditions, at the sole discretion of the College, provided service is satisfactory, 
funds are available, and renewals are in the best interest of the College; and be it further  
 
Resolved, The five-year, not-to-exceed total contract amount is $644,230; and be it further 
 
Resolved, That the president is authorized to sign the contract on behalf of the Board of 
Trustees. 
 



 

 

BOARD OF TRUSTEES  
MONTGOMERY COLLEGE  

  
Agenda Item Number: 7B  
June 16, 2025 
 

AWARD OF CONTRACT 
FOOD MANAGEMENT SERVICES 

BID E525-007 
 
BACKGROUND 
 
Request: Food management services 
Office/SVP Originating Request: 
 

Senior Vice President for Administrative and Fiscal 
Services  

Award Type: Competitive 
Bid Number: E525-007 
Explanation of Request: 
 

The senior vice president for administrative and fiscal 
services is requesting an award of contract for food 
management services for all three campus locations. 
 
These services, will support nutritional needs of 
students, provide food options for faculty, staff, and 
visitors as well as provide catering services to 
accommodate on-campus meetings and other events.  
 
The lack of a food management services contract can 
lead to potential academic and health consequences, 
including lower GPAs, increased stress, and higher rates 
of student mental health issues.   

Reason Being Brought to Board:  
 

Board approval is required for all contract awards valued 
over $250,000. 

Certification: 
 

The director of procurement certifies that specifications 
and contract documents were developed by appropriate 
College staff and the chief business/financial strategy 
officer certifies that funds are planned for and budgeted 
in the FY26 operating budget, subject to County Council 
and Board of Trustees funding approval. 

Annual Management Fee: $50,000 (Year 1) 
Vendor Name: Metz Culinary Management, LLC 
Vendor Address: Two Woodland Drive 

Dallas, Pennsylvania, 18612 
Term of Contract: Three years, with two one-year renewal options   
Minority Status Non-minority 
Minority Classification  NA 

 
 
 
 
 



 

 

RECOMMENDATION 
 
It is recommended that the Board of Trustees approve a three-year award of contract for food 
management services to Metz Culinary Management, LLC of Dallas, Pennsylvania, for a not-to-
exceed annual management fee of $50,000 (year 1). 
 
It is further recommended that the contract be renewed for two additional one-year periods, 
under the same terms and conditions, at the sole discretion of the College, provided services 
are satisfactory, funding is available, and renewals are in the best interest of the College. The 
five-year, not-to-exceed total contract amount is $265,457. 
 
 
BACKUP INFORMATION 
 
Board Resolution 
Bid Summary (Board Members Only) 
Bidders List (Board Members Only) 
Policy 41000: Student Success 

RESPONSBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSONS  
 
Mr. Johnson 
Mr. Mato 
 



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
 

Resolution Number:  Agenda Item Number: 7B 
Adopted on: June 16, 2025 

 
Subject: Award of Contract, Food Management Services, Bid e525-007 

 
WHEREAS, The senior vice president for administrative and fiscal services is requesting an 
award of contract for food management services for all three campus locations; and 
 
WHEREAS, These services, will support nutritional needs of students, provide food options for 
faculty, staff, and visitors as well as provide catering services to accommodate on-campus 
meetings and other events; and  
 
WHEREAS, The lack of a food management services contract can lead to potential academic 
and health consequences, including lower GPAs, increased stress, and higher rates of student 
mental health issues; and  
 
WHEREAS, The director of procurement certifies that specifications were developed by 
appropriate College staff and the chief business/financial strategy officer certifies that funds are 
planned for and available in the FY26 operating budget, subject to County Council and Board of 
Trustees funding approval; and 
 
WHEREAS, Pursuant to Md. (Educ.) Code Ann. Sec. 16-311 (c), a request for proposal was 
issued on March 28, 2025, and posted on the Montgomery College Procurement and eMaryland 
Marketplace websites; and 
 
WHEREAS, 37 firms downloaded the request for proposal, of which, 21 were identified as 
minority business enterprises, and  
 
WHEREAS, Four responses, including one that was declared non-responsive, were received, 
read aloud, and recorded in the office of procurement, beginning at 3:00 pm on April 21, 2025; 
and 
 
WHEREAS, Upon evaluation of all submitted proposals by College staff, it was determined that 
the proposals submitted by Metz Culinary Management, LLC of Dallas, Pennsylvania, was the 
highest evaluated bidder, meeting all College requirements; and 
 
WHEREAS, This resolution aligns with Montgomery College Strategic Plan Goal 3: Enhance  
educational and organizational effectiveness; and 
 
WHEREAS, Awards resulting from competitive sealed proposals valued above $250,000 require 
approval of the Board of Trustees; and 
 
WHEREAS, The president of the College recommends the following action; now therefore be it 
 
Resolved, That the Board of Trustees approve a three-year award of contract for food 
management services to Metz Culinary Management, LLC of Dallas, Pennsylvania, for an 
annual management fee of $50,000; and be it further 



 

 

 
Resolved, That the contract be renewed for two additional one-year periods under the same 
terms and conditions, at the sole discretion of the College, provided services are satisfactory, 
funding is available, and renewals are in the best interest of the College; and be it further 
 
Resolved, The five-year, not-to-exceed contract amount is $265,457; and be it further 
 
Resolved, That the president is authorized to sign the contract on behalf of the Board of 
Trustees. 
 
 
 



 

 

BOARD OF TRUSTEES  
MONTGOMERY COLLEGE  

  
Agenda Item Number: 7C  
June 16, 2025 
 

AWARD OF CONTRACT, 
EXTERNAL AUDITING SERVICES  

BID E525-012 
 
BACKGROUND 
 
Request: External Auditing Services 
Office/SVP Originating Request: 
 

Senior Vice President for Administrative and Fiscal 
Services and Chief Business/Financial Strategy Officer 

Award Type: Competitive 
Bid Number: E525-012 
Explanation of Request: 
 

The senior vice president for administrative and fiscal 
services and chief business/financial strategy officer are 
requesting an award of contract for external auditing 
services.  
 
The State of Maryland requires that each community 
college conduct an annual audit of its financial records 
and enrollment figures by an independent certified 
public accountant in accordance with generally 
accepted auditing standards and in compliance with the 
requirements of the Maryland Higher Education 
Commission (MHEC). These audits must be certified by 
college officials and submitted to MHEC by a statutory 
date each year. The College also has mandatory tax 
and compliance reporting requirements each year for 
federal and state regulatory bodies. Efficiency and cost 
savings can be achieved by having one firm perform 
both audit and tax services. 
 
A competitive solicitation for audit and tax services 
required for Montgomery College, and The Pinkney 
Innovation Complex for Science and Technology at 
Montgomery College (PIC MC) was issued as one 
solicitation to gain efficiency in services and pricing. 
 
Services required by each entity includes:  

• Montgomery College: annual audit and tax 
returns. 

• The Pinkney Innovation Complex for Science 
and Technology at Montgomery College (PIC 
MC): financials are consolidated with the 
College for annual audit purposes, annual tax 
return. 



 

 

College Policy 64001: External Audit, requires the 
issuance of a competitive solicitation for external audit 
services on a periodic basis, but not less than once 
every five years.  

Reason Being Brought to Board:  
 

Board approval is required for all College contract 
awards valued over $250,000 therefore, the pricing 
below reflects the work for Montgomery College, and 
PIC MC. 

Certification: 
 

The director of procurement affirms that specifications 
were developed by appropriate College staff and the 
chief business/financial strategy officer certifies that 
planned funds are available in the FY26 operating 
budget, subject to County Council and Board of Trustees 
funding approval. 

Annual Dollar Amount: *************SEE TABLE BELOW************** 
 

Vendor Name: CliftonLarsonAllen LLP (CLA) 
Vendor Address: 1966 Greenspring Drive 

Timonium, Maryland 21093 
Term of Contract: One three-year term, with two one-year renewal options   
Minority Status Non-minority  
Minority Classification  NA  

 
Annual Dollar Amounts 

 
 FY25 FY26 FY27 FY28 FY29 
Montgomery College $90,000 $92,700 $95,400 $98,200 $101,100 
Pinkney Innovation Complex 
for Science and Technology 

 
$3,500 

 
$3,600 

 
$3,700 

 
$3,800 

 
$3,900 

Total: $93,500 $96,300 $99,100 $102,000 $105,000 
 
Associated tax services for Montgomery College and PIC MC (Not-to-exceed): 
 
 FY25 FY26 FY27 FY28 FY29 
Montgomery College and PIC 
MC 

$35,000 $35,000 $35,000 $35,000 $35,000 

 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve a three-year award of contract for 
external audit and associated tax services covering FY25, FY26, and FY27 for Montgomery 
College and PIC MC, to CliftonLarsonAllen LLP (CLA) of Timonium, Maryland, for a total three-
year amount of $393,900, as outlined in the above table.  
 
It is further recommended that the contract be renewed for FY28 and FY29, under same terms 
and conditions, at the sole discretion of Montgomery College, provided service is satisfactory, 
funds are available, and renewals are in the best interest of the College. The five-year, not-to-
exceed total contract amount is $670,900. 
 
 



 

 

BACKUP INFORMATION 
 
Board Resolution 
Policy 64001: External Audit 
Bid Summary (Board Members Only) 
Bidders List (Board Members Only) 
 
RESPONSBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSONS  
 
Mrs. Greaney  
Mr. Johnson 
 
 



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 7C 
Adopted on: June 16, 2025 

 
Subject: Award of Contract, External Auditing Services, Bid e525-012 

 
WHEREAS, The senior vice president for administrative and fiscal services and chief 
business/financial strategy officer are requesting an award of contract for external auditing 
services; and 
 
WHEREAS, College Policy 64001: External Audit requires that an annual audit of the College’s 
books of accounts and accounting procedures and principles be performed and that the auditor 
certify the College’s Annual Financial Report to the Maryland Higher Education Commission; 
and 
 
WHEREAS, The audit is conducted by an independent certified public accountant and in 
accordance with generally accepted auditing standards and in compliance with the Maryland 
Higher Education Commission requirements; and 
 
WHEREAS, The director of procurement certifies that specifications were developed by 
appropriate College staff and the chief business/financial strategy officer certifies that planned 
funds are available in the FY26 operating budget, subject to County Council and Board of 
Trustees funding approval; and 
 
WHEREAS, Pursuant to Md. (Educ.) Code Ann. Sec. 16-311(c), a request for proposal was 
issued on March 7, 2025, and posted on the Montgomery College Procurement and eMaryland 
Marketplace websites; and 
 
WHEREAS, 31 firms downloaded the request for proposal, of which, 16 were identified as 
minority business enterprises; and  
 
WHEREAS, Five responses were received, read aloud, and recorded, beginning at 3:00 pm on 
March 24, 2025; and 
 
WHEREAS, Upon evaluation of all submitted proposals by College staff, it was determined that 
the proposal submitted by CliftonLarsonAllen LLP (CLA) of Timonium, Maryland, was the 
highest evaluated bidder, meeting all College requirements; and 
 
WHEREAS, In accordance with College Procedure 64001CP, CliftonLarsonAllen LLP (CLA) will 
rotate in, a different principal auditor under the new contract; and  
 
WHEREAS, This resolution aligns with Montgomery College Strategic Plan Goal 3: Enhance  
educational and organizational effectiveness; and 
 
WHEREAS, Awards resulting from competitive sealed proposals valued above $250,000 require 
approval of the Board of Trustees; and 
 
WHEREAS, The president of the College recommends the following action; now therefore be it 
 



 

 

 
Resolved, That the Board of Trustees approve a three-year award of contract for external audit 
and associated tax services covering FY25, FY26, and FY27 for Montgomery College and PIC 
MC, to CliftonLarsonAllen LLP (CLA) of Timonium, Maryland, for a total, three-year amount of 
$393,900, and be it further 
 
Resolved, That the contract be renewed for FY28 and FY29, under same terms and conditions, 
at the sole discretion of Montgomery College, provided service is satisfactory, funds are 
available, and renewals are in the best interest of the College; and be it further  
 
Resolved, The five-year, not-to-exceed total contract amount is $670,900; and be it further 
 
Resolved, That the president is authorized to sign the contract on behalf of the Board of 
Trustees. 
 



 

 

BOARD OF TRUSTEES  
MONTGOMERY COLLEGE  

  
Agenda Item Number: 7D  
June 16, 2025 
 

AWARD OF CONTRACT, 
PRINTING, BINDING, MAILING, PACKAGING, AND DELIVERY SERVICES FOR 

COLLEGE NONCREDIT CLASS SCHEDULE, BID e525-015 
 
BACKGROUND 
 
Request: Printing, binding, mailing, packaging, and delivery 

services for the Montgomery College noncredit class 
schedule 

Office/SVP Originating Request: Senior Vice President for Academic Affairs/College 
Provost and Vice President of Workforce 
Development and Industry Partnerships 

Award Type: Competitive 
Bid Number: E525-015 
Explanation of Request: 
 

The senior vice president for academic affairs/college 
provost and vice president of workforce development 
and industry partnerships are requesting an award of 
contract for the printing, binding, mailing, packaging, and 
delivery services for the College non-credit class 
schedule. 
 
Montgomery College Workforce Development and 
Continuing Education programs provide a wide range 
of credit and noncredit educational offerings and 
services designed to meet the needs of Montgomery 
County residents and businesses. In addition to classes 
for individuals, Workforce Development and Continuing 
Education works with many businesses and 
government agencies to provide customized training for 
their employees. This office also oversees production 
of various publications, including the non-credit class 
schedule, and supports College units by fostering 
internal and external communications, including printing 
and dissemination of brochures, catalogs, flyers, etc. 
The non-credit class schedule contains general 
information and course descriptions for more than 48 
program areas to help approximately 38,000 enrollees 
each year meet career transition, workforce re-entry, 
enhancement of technical skills, and lifelong learning 
goals.  

Reason Being Brought to Board:  
 

Board approval is required for all College contract 
awards valued over $250,000  

Certification: 
 

The director of procurement certifies that specifications 
and contract documents were developed by appropriate 



 

 

College staff and the chief business/financial strategy 
officer certifies that funds are planned for and budgeted 
in the FY26 operating budget, subject to County Council 
and Board of Trustees funding approval. 

Annual Dollar Amount: $248,805 
Vendor Name: Indiana Printing & Publishing Company  
Vendor Address: 775 Indian Springs Road 

Indiana, Pennsylvania 15701 
Term of Contract: One year, with four one-year renewal options   
Minority Status Non-minority 
Minority Classification  NA 

 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve a one-year award of contract for the 
printing, binding, mailing, packaging, and delivery services for the Montgomery College 
noncredit class schedule, to Indiana Printing & Publishing Company of Indiana, Pennsylvania, 
for a total one-year amount of $248,805. 
 
It is further recommended that the contract be renewed for four additional one-year terms, under 
the same terms and conditions, at the sole discretion of the College, provided service is 
satisfactory, funds are available, and renewals are in the best interest of the College. The five-
year, not-to-exceed total contract amount is $1,244,025. 
 
 
BACKUP INFORMATION 
 
Board Resolution 
Bid Summary (Board Members Only) 
Bidders List (Board Members Only) 
Policy 41000: Student Success 
 
RESPONSBLE SENIOR ADMINISTRATOR 
 
Dr. Price 
 
RESOURCE PERSONS  
 
Mr. Greenfield 
Mr. Johnson 
 
 



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 7D 
Adopted on: June 16, 2025 

 
Subject: Award of Contract, Printing, Binding, Mailing, Packaging, and Delivery 

Services for the College Non-credit Class Schedule, Bid e525-015 
 

WHEREAS, The senior vice president for academic affairs/college provost and vice president of 
workforce development and industry partnerships are requesting an award of contract for the 
printing, binding, mailing, packaging, and delivery services for the College noncredit class 
schedule; and 
 
WHEREAS, Workforce Development and Continuing Education oversees production of various 
publications, including the noncredit class schedule, and supports College units by fostering 
internal and external communications, including printing and disseminating brochures, catalogs, 
flyers, etc.; and 
 
WHEREAS, The director of procurement certifies that specifications and contract documents 
were developed by appropriate College staff and the chief business/financial strategy officer 
certifies that funds are planned for and budgeted in the FY26 operating budget, subject to 
County Council and Board of Trustees funding approval; and 
 
WHEREAS, Pursuant to Md. (Educ.) Code Ann. Sec. 16-311(c), a request for bid was issued on 
April 23, 2025, and posted on the Montgomery College Procurement and eMaryland 
Marketplace websites; and 
 
WHEREAS, 20 firms downloaded the request for proposal, of which, 8 were identified as 
minority business enterprises; and  
 
WHEREAS, Four responses, including two no-bids, were received, read aloud, and recorded in 
the office of procurement, beginning at 3:00 pm on May 9, 2025; and 
 
WHEREAS, Upon review of all bid pricing by appropriate College staff, it was determined that 
pricing submitted by Indiana Printing & Publishing Co. of Indiana, Pennsylvania, has been 
declared the lowest responsible bidder, meeting all College specifications; and 
 
WHEREAS, This resolution aligns with Montgomery College Strategic Plan Goal 3: Enhance  
educational and organizational effectiveness; and 
 
WHEREAS, Awards resulting from competitive sealed proposals valued above $250,000 require 
approval of the Board of Trustees; and 
 
WHEREAS, The president of the College recommends the following action; now therefore be it 
 
Resolved, That the Board of Trustees approve a one-year award of contract for the printing, 
binding, mailing, packaging, and delivery services for the College’s non-credit class schedule to 
Indiana Printing & Publishing Co. of Indiana, Pennsylvania, for a one-year total amount of 
$248,805, and be it further 
 



 

 

Resolved, That the contract be renewed for four additional one-year terms, under the same 
terms and conditions, at the sole discretion of the College, provided service is satisfactory, 
funds are available, and renewals are in the best interest of the College; and be it further  
 
Resolved, The five-year, not-to-exceed total contract amount is $1,244,025; and be it further 
 
Resolved, That the president is authorized to sign the contract on behalf of the Board of 
Trustees. 
 



 

 

BOARD OF TRUSTEES  
MONTGOMERY COLLEGE  

  
Agenda Item Number: 7E  
June 16, 2025 
 

AWARD OF CONTRACT 
CONSTRUCTION MANAGER AT RISK FOR THE MACKLIN TOWER LIBRARY 

RENOVATION, ROCKVILLE CAMPUS – PART 2, GUARANTEED MAXIMUM PRICE, 
BID 625-004 

 
BACKGROUND 
 
Request: Contract for the renovation of the Macklin Tower Library 

on the Rockville Campus, identified as the guaranteed 
maximum price (GMP) submitted by the construction 
manager at risk (CMAR). 

Office/SVP Originating Request: 
 

Senior Vice President for Administrative and Fiscal 
Services and the Vice President for Facilities 
Management, Capital Planning and Sustainability 

Award Type: Competitive 
Bid Number: 625-004 
Explanation of Request: 
 

The senior vice president for administrative and fiscal 
services and vice president for facilities management, 
capital planning and sustainability are requesting an 
award of contract for Part 2, approval of the GMP 
submitted by the CMAR, for renovation of the Macklin 
Tower Library on the Rockville Campus.  
 
On November 11, 2024, the Board of Trustees approved 
Part 1 of solicitation 625-004, for the appointment of the 
CMAR, along with an award of contract for pre-
construction services for renovation of the Macklin Tower 
Library on the Rockville Campus, under resolution 25-
11-025. 
 
Renovation services outlined in Part 2 of this contract will 
include reconfiguration of interior spaces to better 
support the College’s diverse learning needs, comprised 
of collaborative areas, quiet zones, private study rooms, 
classrooms, and accommodations for neurodivergent 
students, along with a new all-gender restroom on the 
first floor, which aligns with the College’s commitment to 
equity. 
 
Upgrades will also include new audio-visual systems, 
access control, lighting, building automation, and other 
modern teaching and security technologies to enhance 
the educational environment and promote student 
success. 
 
This project also addresses the needed modernization 
and upgrading of building systems, which are currently 
beyond useful life, replacing the complete Heating 



 

 

Ventilating and Air Conditioning (HVAC) system with 
modern energy-efficient equipment, replacing old and 
worn infrastructure piping systems, adding a sprinkler 
system to each floor to meet life safety codes and 
provide a comfortable, safe learning environment. 

Reason Being Brought to Board:  
 

Board approval is required for all contract awards valued 
over $250,000. 

Certification: 
 

The director of procurement certifies that specifications 
and contract documents were developed by appropriate 
College staff and the CMAR, and the chief 
business/financial strategy officer certifies that funds are 
planned for and budgeted in the FY25 and FY26 capital 
budget.  

Dollar Amount: $21,208,848 
Vendor Name: Henley Construction Co., Inc. 
Vendor Address: 7940 Queenair Drive 

Gaithersburg, Maryland 20879 
Term of Contract: One-time purchase   
Minority Status ***Non-minority 
Minority Classification  NA 

 
***Although the CMAR is not a minority business enterprise, it has committed to subcontracting 
10% or $2,120,884 of the total GMP to minority firm/s. 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees approve an award of contract for Part 2, approval 
of the GMP (Guaranteed Maximum Price) submitted by the CMAR (Henley Construction Co., 
Inc., of Gaithersburg, Maryland), for renovation of the Macklin Tower Library on the Rockville 
Campus, for a one-time price of $21,208,848.  
 
BACKUP INFORMATION 
 
Board Resolution 
Bid Summary (Board Members Only) 
Bidders List (Board Members Only) 
Policy 72001 – Construction Projects 

RESPONSBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSONS  
 
Mr. Johnson 
Mrs. Pullen 
 



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 7E 
Adopted on: June 16, 2025 

 
Subject: Award of Contract, Construction Manager at Risk for the Macklin Tower 

Library Renovation, Rockville Campus – Part 2, Guaranteed Maximum Price,  
Bid 625-004 

 
WHEREAS, The senior vice president for administrative and fiscal services and vice president 
for facilities management, capital planning and sustainability are requesting an award of 
contract for Part 2, approval of the Guaranteed Maximum Price (GMP) submitted by the 
Construction Manager at Risk (CMAR), for renovation of the Macklin Tower Library on the 
Rockville Campus; and 
 
WHEREAS, The Board of Trustees approved Part 1, appointment of the CMAR and award of 
contract for pre-construction services on November 11, 2024, under resolution 25-11-025; and  
 
WHEREAS, Part 2 of the award of contract is for the completion of the Macklin Tower 
renovation project on the Rockville Campus, for a guaranteed maximum price; and 
 
WHEREAS, The director of procurement certifies that specifications were developed by 
appropriate College staff and the CMAR, and the chief business/financial strategy officer 
certifies that funds are planned for and budgeted in the FY25 and FY26 capital budget; and 
 
WHEREAS, The CMAR issued a solicitation, which included 23 trades, on May 6, 2025, and 
publicly advertised the solicitation on the Montgomery College and Maryland State eMaryland 
Marketplace Advantage procurement websites; and 
 
WHEREAS, 75 firms downloaded the solicitation document from the CMAR website, of which, 
eight were identified as minority business enterprises, and  
 
WHEREAS, 68 responses including seven no bids, were received, and recorded at the CMAR 
office location, beginning at 3:00 p.m. on May 20, 2025; and 
 
WHEREAS, Following the evaluation of all submitted bid responses, the CMAR submitted a 
GMP in the amount of $21,208,248; and 
 
WHEREAS, This resolution aligns with Montgomery College Strategic Plan Goal 3: Enhance  
educational and organizational effectiveness; and 
 
WHEREAS, Awards resulting from competitive sealed proposals valued above $250,000 require 
approval of the Board of Trustees; and 
 
WHEREAS, The president of the College recommends the following action; now therefore be it 
 
Resolved, That the Board of Trustees approve an award of contract to Henley Construction Co., 
Inc. of Gaithersburg, Maryland for all necessary materials, labor, equipment, supervision, bonds, 
and insurance for renovation of the Macklin Tower Library on the Rockville Campus, for a one-
time guaranteed maximum price (GMP) of $21,208,248; and be it further 
 
Resolved, That the president is authorized to sign the contract on behalf of the Board of 
Trustees. 



 

 

BOARD OF TRUSTEES  
MONTGOMERY COLLEGE 

 
  

Agenda Item Number: 8A  
June 16, 2025 

 
THE ANNUAL PROGRESS REPORT ON PROGRAMS OF  

CULTURAL DIVERSITY 
 
BACKGROUND 
 
Maryland state legislation passed in 2008 requires every higher education institution to develop and 
implement a plan for a program of cultural diversity. Accordingly, each “cultural diversity plan must 
include an implementation strategy and timeline for meeting the goals.” The Montgomery College plan, 
The Equity and Inclusion Roadmap for Success, is a five-year action plan that the College is 
implementing over fiscal years 2021─2025. The Board of Trustees reviewed and approved the plan in 
2020 and received the plan’s antiracism strategy addendum in 2021. FY25 is the final year for this plan. 
 
In addition, the Maryland Higher Education Commission (MHEC) requires an annual progress report 
from institutions. Specifically, as required by section 11-406 of the Education Article, the governing 
body of each Maryland public college and university is required to submit, by September 1 of each 
year, a report summarizing institutional progress toward the implementation of its plan for cultural 
diversity. As per the statute, the Commission is required to review each plan, monitor each institution’s 
progress toward achieving the goals outlined in its plan, and assess each plan’s adequacy and 
compatibility with the state’s goals for higher education. Additionally, the Commission is required to 
report its findings to the Maryland Senate’s Education, Health, and Environmental Affairs Committee; 
the Senate Budget and Taxation Committee; the House Appropriations Committee; and the House 
Committee on Ways and Means by December 1 of each year.  
 
As required by section 11-406 of the Education Article, the attached report is Montgomery College’s 
annual progress report of its program of cultural diversity and provides a report on progress made 
during fiscal year 2025. The Office of Equity and Inclusion has prepared this report, which highlights 
some of the ways Montgomery College addresses diversity among its students, faculty, and staff 
through programming, training, professional development, recruitment, access, support, and retention.  
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees accept the Montgomery College Programs of Cultural 
Diversity Annual Progress Report for fiscal year 2025 and authorize the president to forward it to the 
Maryland Higher Education Commission. 
  
BACKUP INFORMATION 
 
Board Resolution 
Montgomery College Programs of Cultural Diversity Annual Progress Report 
Equity and Inclusion Roadmap for Success with Addendum 
 
  



 

 

 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Dr. Cain  
 
RESOURCE PERSON 
 
Ms. Jones 
  



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
 

Resolution Number:  Agenda Item Number: 8A 
Adopted on: June 16, 2025 

 
Subject: The Annual Progress Report on Programs of Cultural Diversity  

 
WHEREAS, Maryland legislation requires each higher education institution to have a cultural diversity 
plan; and 
 
WHEREAS, The Board of Trustees reviewed and approved an Equity and Inclusion Roadmap for 
Success cultural diversity plan in 2020 covering fiscal years 2021–2025, and received the plan’s 
antiracism strategy addendum in 2021; and 
 
WHEREAS, The Board of Trustees continues to endorse the plan and its addendum and embraces the 
goals as critical institutional imperatives; and 
 
WHEREAS, Annually, each Maryland institution’s governing board must accept and submit to the 
Maryland Higher Education Commission (MHEC) a progress report on the institution’s implementation 
of the cultural diversity plan; and 
 
WHEREAS, MHEC must review the progress report and monitor compliance; and 
 
WHEREAS, Montgomery College has developed the annual progress report of the College’s programs 
of cultural diversity that provides insight into the way the College addresses diversity among its 
students, faculty, and staff through programming, training, professional development, recruitment, 
access, support, and retention; and 
 
WHEREAS, The annual progress report demonstrates the College’s commitment and good faith 
efforts for removing barriers to expand and sustain diversity and producing measurable results; and 
 
WHEREAS, The president recommends that the following action be taken; now therefore be it 
 
Resolved, That the attached Montgomery College Programs of Cultural Diversity Annual Progress 
Report is accepted by the Board of Trustees; and be it further 
 
Resolved, That the president is authorized to submit the report to the Maryland Higher Education 
Commission. 
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A summary of the institution’s Diversity, Equity, and Inclusion (DEI) goals, areas of emphasis, and 
strategy for implementation. Explain how progress is being evaluated. Indicate where progress has been 
achieved and areas where continued improvement is needed. If there is a continued improvement 
needed, describe how we intend to comply by July 1, 2025. 
 
Montgomery College continues its final year of implementing the five-year Equity and Inclusion Roadmap to 
Success. This plan provides a blueprint for building an inclusive, antiracist institution by embedding DEI values 
across six core areas: student equity, college workforce, college culture, multicultural learning, community-wide 
engagement, and antiracism strategy. For the 2024–2025 academic year, the College focused on the following 
three goals of the roadmap: 
 
Goal 1 – Improve the persistence, retention, and completion/graduation/transfer of all students, 
particularly African American males and Latinx students. 
 
Montgomery College remains deeply committed to closing equity gaps for historically underserved student 
populations, particularly African American male and Latinx students. This commitment is reflected in various high-
impact programs and initiatives across the College. The Presidential Scholars Program (PSP) continues to offer 
transformative support for men of color through individualized coaching, leadership development, and 
opportunities such as AfroTech and internships with major employers like Apple. Similarly, the Achieving the 
Promise Academy (ATPA) provides culturally responsive coaching and targeted outreach through its Latinx 
Subcommittee to support course completion and student success. ASCEND addresses the needs of parenting 
students, many of whom are Black or Hispanic, by offering academic, financial, and wellness support while 
embedding equity-focused policy reforms. 
 
Academic departments have also contributed through curriculum-integrated programming exploring race, justice, 
and civic engagement themes. The biology department offered review sessions in multiple languages. At the 
same time, Counseling and Advising initiatives such as Men of Color, the Pre-Transfer Academy, and culturally 
responsive First Year Seminar courses provided targeted support to first-time students and student-athletes. 
Student Affairs advanced equity goals through TRIO and the Student Resource Program, which supported over 
1,000 students, many of whom identified as Black or Latinx. The Student Wellness Center addressed basic needs 
insecurity for more than 2,400 students, with 70 percent reporting that access to food and other resources helped 
them stay enrolled. 
 
Student Life programs, including MC LEADS, Alternative Spring Break, and cultural heritage events, created 
inclusive environments that foster leadership and belonging. Events like Islam 101, MC’s Got Talent, and 
programs for first-generation and international students promoted academic engagement and cultural affirmation. 
To build early pipelines, Student Affairs hosted culturally affirming events like Cafecito, an information session for 
parents of potential MC students, conducted in Spanish, and expanded outreach to Emergent Multilingual 
Learners. MCTV’s Eleva Tu Futuro, a Spanish-language podcast, highlighted immigrant and Latinx student 
stories to inspire persistence and reinforce the power of education. 
 
Goal 2 – Improve employee recruitment, hiring, onboarding, development, and training procedures and 
practices to attract and retain a diverse workforce that includes leaders, managers, faculty, and staff 
reflective of the College’s diverse student population. 
 
Montgomery College continues to advance its commitment to cultivating a diverse, equity-minded workforce 
through intentional professional development, inclusive leadership programming, and systemic alignment with its 
institutional equity goals.  
 
The Office of Equity and Inclusion (OEI) was pivotal in advancing workforce capacity through robust professional 
learning offerings. OEI introduced “The Journey Towards Becoming an Antiracist Institution,” a self-paced, 
asynchronous training. This tool equips employees with foundational knowledge in racial equity and supports 
antiracist decision-making in service delivery and leadership practice. In fall 2024, the Nested Hierarchy of Civility 
Workshop, led by national experts, guided faculty and staff through a framework of individual, interpersonal, and 
institutional engagement, deepening civil discourse and inclusive communication practices. During Equity Week 
2025, OEI delivered high-impact workshops, including the Inclusion by Design Summit, Leadership and Advocacy 
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for Inclusive Practices, and Effective Communication Across Cultures and Generations, offering actionable 
frameworks for fostering inclusive classroom and workplace environments.  
 
Montgomery College has advanced several initiatives to promote inclusive hiring practices and support equitable 
workforce development. A new online training module for search committee members was developed and 
implemented, equipping participants with strategies to recognize and mitigate implicit bias, apply inclusive 
interviewing techniques, and ensure fair evaluation processes. Looking ahead to FY26, a companion module is 
being designed for hiring managers and search committee chairs, offering advanced guidance on equitable 
recruitment strategies, culturally responsive leadership, and legal compliance. Recruitment outreach efforts have 
also expanded to better engage underrepresented groups, with targeted advertising on disability-focused job 
boards, job fairs, and within affinity networks and organizations. To further support accessibility, a specialized 
training and consulting initiative was launched for teams working with deaf and hard-of-hearing employees, 
addressing cultural awareness, communication access, workplace accommodations, and inclusive team norms. 
Additionally, improvements to the internal recruitment process now include developmental feedback for internal 
applicants, fostering transparency, professional growth, and the retention of diverse internal talent. 
 
The College further demonstrated its investment in employee development by supporting staff participation in 
various professional development opportunities, preparing employees for leadership roles within a diverse higher 
education environment. These efforts were complemented by policy reviews and internal equity consultations that 
informed broader collegewide inclusion strategies and recruitment practices. These initiatives were bolstered by 
participation in equity-focused workshops on inclusive pedagogy and advising. 
 
Goal 3 – Foster a college culture of equity, inclusion, civility, accessibility, kindness, trust, and respect 
for human dignity through targeted programs, activities, and educational opportunities. 
 
In fall 2024, the Office of Equity and Inclusion (OEI) hosted Let’s Talk: Pre-Election Dialogue, creating a 
supportive space for students to express concerns and access resources. The College also piloted BRIDGE, a 
cross-divisional initiative in partnership with the Constructive Dialogue Institute, to train employees in leading 
inclusive conversations across campuses. OEI’s Spring 2025 Dialogue Series addressed bias, antisemitism, and 
Islamophobia through community conversations that encouraged reflection and allyship. In partnership with the 
Interfaith Council of Metropolitan Washington, the Ask Me Anything Interfaith Dinner fostered small-group 
discussions that deepened understanding across faiths. 
 
Equity Week 2025 featured over a dozen hybrid programs exploring LGBTQIA+ allyship, empathy, cultural pride, 
and storytelling. The Spring Equity Dialogue centered on the power of connection. Cultural arts events featured 
Grammy-nominated Fyütch and the American Patchwork Quartet, using music and spoken word to explore 
themes of race, resilience, and shared traditions. 
 
Throughout the year, Student Engagement hosted identity-affirming programs, including Heritage Months, Trans 
Day of Visibility, the Multicultural Fair, and mental health initiatives, all promoting representation and belonging. 
Academic departments embedded cultural inclusion into instruction and co-curricular programming, such as 
Counseling and Advising’s Day of the Dead observance and events by Liberal Arts and Education focused on 
Holocaust education and civic dialogue. Student Employment Services promoted inclusive hiring practices and 
prepared students for diverse workplaces. Programs like MC LEADS and the EIFFEL Emotional Intelligence 
program offered students professional development and leadership training. 
 
The Office of Community Engagement extended these efforts through youth programs and culturally affirming 
events. In March 2025, an Iftar dinner with the Muslim Student Association welcomed students, employees, and 
community members in observance of Ramadan. The Newcomer Conference at the Takoma Park/Silver Spring 
Campus connected immigrant high school students to campus resources and peer mentors. The Latina Legacy 
Conference series brought high school and middle school students to campus for workshops, performances, and 
student panels centered on cultural pride and aspiration.  
 
International student orientation featured engaging cultural transitions, while Records and Registration supported 
undocumented students through Dream Act outreach. Offices such as Disability Support Services, Health and 
Wellness, and Combat2College reinforced identity affirmation across ability, mental health, and veteran status. 
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THE MONTGOMERY COLLEGE CULTURAL DIVERSITY PLAN 

 
BACKGROUND 
 
Maryland legislation in the Education Article 11-406 requires each public institution of higher 
education in the state to develop and implement a plan for a program of cultural diversity and to 
submit the plan to the Maryland Higher Education Commission (MHEC). The legislation also 
requires institutional governing bodies to review the plan prior to its submittal to MHEC. 
 
The College’s current plan, The Equity and Inclusion Roadmap for Success, is a five-year action 
plan for fiscal years 2021–2025. The Board of Trustees reviewed the plan in 2020 and received the 
plan’s antiracism strategy addendum in 2021. 
 
As the current plan’s timeline is concluding, a new plan has been developed by the Office of Equity 
and Inclusion. To do this, the office engaged a committee composed of a broad cross-section of 
individuals from across the College. The new Montgomery College Cultural Diversity Plan is 
designed for implementation from July 1, 2025, through June 30, 2029 (FY26–FY29). The plan 
identifies a relevant, measurable, and achievable preferred future for institutional inclusive 
excellence and belonging that aligns with the Strategic Plan. In compliance with state requirements, 
the plan demonstrates the College’s good faith efforts for removing barriers to expand and sustain 
diversity. 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees review and approve the Montgomery College 
Cultural Diversity Plan and that the President submit it to the Maryland Higher Education 
Commission. 
 
BACKUP INFORMATION 
 
Board Resolution 
Montgomery College Cultural Diversity Plan 
 
SENIOR RESPONSIBLE ADMINISTRATOR 
 
Dr. Cain 
 
RESOURCE PERSON 
 
Dr. Jones
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Resolution Number:  Agenda Item Number: 8B 
Adopted on: June 16, 2025 

 
Subject: The Montgomery College Cultural Diversity Plan 

 
WHEREAS, Maryland legislation requires the state’s public institutions of higher education to 
develop and implement a cultural diversity plan; and 
 
WHEREAS, Pursuant to the requirements of the Maryland legislation and the Maryland Higher 
Education Commission guidance, the Montgomery College Cultural Diversity Plan was 
developed for implementation in FY26–FY29; and 
 
WHEREAS, The plan identifies a relevant, measurable, and achievable preferred future for 
institutional inclusive excellence and belonging that aligns with the Strategic Plan; and 
 
WHEREAS, The plan represents the College’s commitment to actively and strategically pursue 
the next phase of the College’s inclusive excellence and belonging work, specifically articulates 
the College’s commitment, and proposes strategies to actualize its commitment; and 
 
WHEREAS, The plan demonstrates the College’s good faith commitment and efforts for 
removing barriers to expand and sustain diversity in compliance with state requirements; and 
 
WHEREAS, The president recommends that the following action be taken; now therefore be it 
 
Resolved, That the attached Montgomery College Cultural Diversity Plan is approved; and be it 
further 
 
Resolved, That the plan be implemented effective July 1, 2025, and the plan be submitted to 
the Maryland Higher Education Commission by September 1, 2025. 
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Montgomery College Plan for Program of Cultural Diversity 
 
This Cultural Diversity Plan is submitted in fulfillment of the requirements set forth in Maryland 
Education Code §11–406 and the Maryland Higher Education Commission (MHEC) guidance. The plan 
demonstrates Montgomery College’s ongoing commitment to advancing diversity, equity, and inclusion 
across the institution. 
 
Montgomery College’s mission affirms its dedication to empowering students to change their lives, and 
enriching the life of the community. Montgomery College is focused on creating an environment where 
all students and employees are valued and supported by embracing cultural diversity in every part of its 
operations. The College’s values—integrity, excellence, equity, and inclusion—are reflected throughout 
this plan, which outlines the institution’s efforts to foster a welcoming environment where individuals of 
all racial and ethnic backgrounds are supported, respected, and represented. 
 
1. Definition of Cultural Diversity (§11–406(a)) 
Montgomery College defines cultural diversity as the intentional inclusion and support of racial and 
ethnic groups that have been historically underrepresented in higher education. This includes, but is not 
limited to, African American/Black, Hispanic/Latino, Native American, Asian American, Pacific Islander, 
and multiracial populations. The College also recognizes intersectional identities and the compounding 
effects of marginalization, affirming its commitment to building a campus culture where every individual 
is respected, valued, and empowered. 
 
2. Institutional Commitment and Plan Development (§11–406(b)(1)) 
Montgomery College has cultivated an institutional identity rooted in radical inclusion, grounded in 
deeply held values that welcome all individuals who seek higher education, with particular attention to 
advancing opportunities for racial and ethnic groups historically underrepresented in higher education. By 
intentionally developing its locations as places where cultural diversity and equitable educational 
opportunity flourish, the College advances its educational mission, contributes to Montgomery County’s 
aspirations, and supports the commitment to inclusive excellence. 
 
Montgomery College is committed to ensuring that every student, regardless of race, ethnicity, ability, 
background, economic status, or age, has meaningful access to higher education. The institution’s primary 
focus extends beyond access to emphasize equity in successful outcomes, recognizing that students from 
culturally diverse and historically underrepresented backgrounds often face systemic barriers to college 
success. The College provides comprehensive assistance, opportunities, and tools that enable all students 
not merely to attend college, but to effectively achieve their academic and career goals. The institution’s 
responsibility is to eliminate predictable disparities in student outcomes by redesigning institutional 
practices and support systems. 
 
The faculty and staff of Montgomery College have intentionally created robust, culturally responsive 
learning environments where all persons feel safe expressing their perspectives and where intellectual 
rigor serves as the foundation for meaningful engagement across racial, ethnic, and cultural differences. 
The College actively addresses cultural diversity among its student, faculty, and staff populations through 
targeted recruitment, retention initiatives, professional development, and campus climate assessment. 
 
The Office of Inclusive Excellence and Belonging at Montgomery College upholds a culture that values 
civil discourse, a safe environment for sharing, and one that observes, measures, and rewards success so 
that we can create an extraordinary educational institution. Montgomery College’s Board of Trustees 
adopted an Antiracism Goal, which will “Promote social justice, radical inclusion, and racial equity 



within the College and the broader community and continue the Board’s focus on the journey to being an 
antiracist institution.” 
 
Montgomery College promotes and creates a working and learning environment grounded in the basic 
tenets of fairness, diversity, and inclusiveness, and has developed this Cultural Diversity Plan to improve 
and expand upon its existing efforts in promoting diversity, equity, and inclusion. The plan is structured 
around four strategic goals focused on belonging, access, engagement, and institutional policy. Each goal 
includes specific strategies and measurable indicators of success. Implementation is guided by the 
College’s senior leadership, with annual benchmarks to assess progress. The plan reflects a long-term 
commitment to systemic change and accountability. 
 
3. Description of How the Institution Addresses Cultural Diversity (§11–406(b)(2)(i)) 
The College addresses cultural diversity across its student, faculty, and staff populations through a variety 
of programs and practices. For students, the College provides culturally relevant programming, support 
for multilingual and ESOL learners, and academic mentoring. Faculty and staff benefit from professional 
development in equity and inclusion, and recruitment strategies aimed at broadening representation. 
Institutionally, communication strategies promote accessibility and respect, while employee resource 
groups create supportive networks across identities. Identified gaps in representation, access, and 
outcomes have been informed by institutional research and disaggregated data analyses, including equity 
audits and climate survey findings, which help guide ongoing strategies to foster inclusion and belonging. 
 
4. Institutional Plans for Improvement (§11–406(b)(2)(ii)) 
Montgomery College has identified several areas for enhancement through its ongoing, college-wide 
strategic planning processes. These include increasing faculty diversity, expanding data collection and 
analysis, and embedding equity into policy review processes. Planned initiatives include an institutional 
equity audit, inclusive hiring practices, and the development of DEI dashboards. These actions aim to 
close gaps in representation and outcomes while reinforcing accountability across the institution.  
 
Montgomery College will continuously monitor and refine its institutional plans for improvement using 
disaggregated data and regular stakeholder input. The Office of Institutional Research and Effectiveness, 
in partnership with the Office of Inclusive Excellence and Belonging, will analyze trends across key 
demographic groups to identify disparities in access, retention, completion, and post-completion success. 
These findings will inform decision-making at both the programmatic and policy levels. Stakeholder 
feedback, including input from students, employees, and community partners, will be gathered through 
climate surveys, listening sessions, and advisory groups. This cycle of analysis, reflection, and responsive 
action ensures that institutional efforts remain relevant, equity-centered, and accountable to the diverse 
communities the College serves. 
 
Reflective of its broad-based and institution-level commitment to create an environment where all 
students and employees experience a sense of belonging and feel respected throughout the College, the 
following goals from the Strategic Plan align with the College’s framework for promoting and assuring 
inclusivity and cultural diversity. In support of each goal, specific strategies and assessment metrics show 
how Montgomery College will operationalize this work as part of its institutional plans for improvement.  
 
Goal 1: Cultivate a College Culture of Belonging and Care  
 
Supporting Strategies 
Montgomery College will launch a comprehensive belonging campaign that elevates stories of identity 
and inclusion across our locations; we will strengthen the multilingual communication process for key 
public-facing materials and move our universal design initiatives to ensure that physical and digital 



environments are accessible to all. Also included is a commitment to developing affinity-based resource 
networks and trauma-informed response protocols to support psychologically healthy and empowering 
learning and work communities. We will institutionalize identity-conscious mentoring programs across 
student and employee lifecycles to ensure students, faculty, and staff feel seen, valued, and supported. 
Illustrative strategies include:  

• Launch a dynamic collegewide belonging program campaign that infuses inclusive values into 
learning and workplaces, physical spaces, events, and communications.  

• Implement a comprehensive accessibility initiative (cognitive, physical, digital, and linguistic).  
• Develop a trauma-informed care framework in student services and human resources programs.  
• Establish structured intergroup dialogue programs and identity-based resource groups.  
• Create culturally responsive mentoring networks for students and early-career employees.  

 
Intended Outcomes  
We expect to see a demonstrated college-wide climate of belonging and cultural humility, increased 
psychological safety, and greater inclusive participation. Sustained improvements in accessibility will 
benefit multilingual, disabled, and neurodivergent communities, while historically underserved students 
and employees will experience greater retention and satisfaction.   

• Students and employees experience belonging and psychologically safe learning and work 
communities.   

• Improved accessibility and inclusion for the diverse range of needs of members of the College 
community.  

• Greater cross-cultural empathy and institutional responsiveness.  
• Enhanced opportunities to thrive and express leadership, academic proficiency, and engagement 

of diverse students, faculty, and staff.  
 
Indicators 
The key metrics that will be used to evaluate progress and attainment of Goal 1 will include: climate 
survey gains disaggregated by identity; participation in belonging campaigns, dialogues, and mentoring 
networks; multilingual asset creation; and improvements in accessibility and inclusive design across the 
College.   

• Climate survey metrics on inclusion and psychological safety.  
• Feedback from participants in dialogue and mentoring programs.  
• Disability access ratings and linguistic resource usage.  
• Retention data disaggregated by identity group.  

 
Goal 2: Advance Equitable Academic and Holistic Success for Students and Employees  
 
Supporting Strategies 
We will embed inclusive excellence-minded practices in curriculum redesign and inclusive pedagogies, 
ensuring all students have access to high-quality learning experiences. Integrated care centers will 
combine academic, mental health, career, and wellness support to positively impact students’ social 
determinants of success. Transparent internal mobility pathways for employees, bolstered by coaching 
and sponsorship, will promote equitable advancement.   

• Integrate inclusive excellence-minded practices into teaching, advising, onboarding, and career 
planning and advancement.  

• Continue to strengthen empowering and responsive pedagogies and inclusive learning initiatives.  
• Expand wellness and social determinant supports (e.g., food, housing, mental health).  
• Establish transparent compensation and promotion systems informed by audits.  
• Build holistic student support hubs that include academic, personal, and career guidance.  

 



Intended Outcomes  
The intended focus is to facilitate closing opportunity and outcome gaps in student completion, transfer, 
promotion, and retention.  Additionally, we will also address the development of advancement 
progression practices, and improvement in employee confidence and trust in career progression 
opportunities and processes. As a result, students, faculty, and staff will feel deeper levels of engagement, 
responsiveness, and belonging, and will help shape inclusive norms in our learning and work 
communities and environments.   

• Closed performance gaps, and across the board increases, in course success, retention, and 
graduation.  

• Improved employee progression for underrepresented staff and faculty.  
• Higher levels of student and employee well-being.  
• Strengthened sense of purpose and support among all community members.  

 
Indicators  
Planned indicators include the use of disaggregated completion and retention rates, increased availability 
and use of wellness and academic support, student and employee participation in high-impact growth 
practices, promotion rates, and exit interview data in appropriate categories.  

• Disaggregated student achievement, engagement, and services metrics.  
• Outcomes from inclusive excellence audits and HR reports.  
• Uptake and impact of integrated student and employee support services.  
• Feedback from enhanced faculty and staff on professional development opportunities.  

 
Goal 3: Foster Inclusive Community Through Meaningful Cross-cultural Connections  
 
Supporting Strategies   
The College will create shared inclusive excellence and belonging initiatives with nonprofit, civic, and 
business partners. We will co-create community forums, cultural dialogues, and civic learning 
experiences that establish protocols for engaging challenging topics, build mutual awareness, and foster 
authentic engagement. Community-engaged learning will be integrated into general education and 
workforce programs. We will also launch initiatives or fellowships to support student-led, cross-cultural 
programming that builds inclusive leadership skills.   

• Co-create events and initiatives with local community partners and advocacy groups.  
• Expand experiential learning opportunities using community-based research, internships, and 

service-learning.  
• Develop and implement an intercultural and inclusive excellence competency framework for co-

curricular activities.  
• Launch a Community Voices speaker series that informs institutional programming planning.  
• Develop a community impact framework that ensures shared investment and understanding in 

programming outcomes.  
 
Intended Outcomes  
The result will be expanded campus-community partnerships producing measurable impact, enhanced 
intercultural fluency and civic engagement among diverse perspectives and lived experiences of our 
college community, and strengthened institutional credibility in nurturing belonging and place. 
Additionally, new pathways will be developed for students, faculty, and staff to meaningfully engage in 
impactful learning, civic, and workforce opportunities.   

• Enhanced community trust and collective impact with the communities we seek to serve.  
• Established frameworks for civic engagement, addressing conflict, and effective listening. 
• Expanded cultural understanding among students and employees.  



• Stronger, more reciprocal partnerships with organizations that reflect our diverse College 
community.  

• Increased student engagement through real-world learning opportunities.  
 
Indicators  
Defined metrics will assess the breadth and diversity of community partnerships, assessment of civic and 
intercultural learning outcomes, student-led cross-cultural events funded or recognized, and participation 
and satisfaction among external community stakeholders.   

• Participation and satisfaction from community partners.  
• Intercultural competency assessment data.  
• Student, faculty, and staff reflections and artifacts from experiential learning.  
• Evidence of co-created projects and community-informed decisions.  

 
Goal 4: Embed Inclusive Excellence and Belonging in Institutional Practices  
 
Supporting Strategies  
We continue to analyze all policies through lens of inclusive excellence and conduct biennial, inclusive 
excellence-centered audits of practices across all areas. Reporting on the progress of inclusive 
excellence and belonging programming will include accessible, real-time, disaggregated performance 
metrics published to ensure understanding and reflection. Resource allocation processes will demonstrate 
progress. Supplier diversity goals and procurement practices will be monitored and reported to advance 
inclusive economic impact. The bias incident response process will be continually evaluated and 
enhanced to include restorative practices, peer accountability, and educational opportunities for all 
involved.   

• Conduct regular policy and procedural reviews through an inclusive excellence lens.  
• Expand disaggregated data collection and public dashboards for transparency.  
• Align employee evaluations and resource allocations to promote progress towards inclusive 

excellence goals.  
• Establish inclusive procurement protocols that elevate community-based and diverse vendors.  
• Strengthen the bias response system by incorporating restorative practices, peer accountability, 

and educational outcomes. 
 
Intended Outcomes  
These actions will ensure that inclusive excellence and belonging is explicitly integrated into decision-
making structures, visible in participatory governance transparency, and reflected in opportunities to 
strengthen economic and upward mobility. Our bias response systems will lead to healing, education, and 
reintegration.   

• Institutional decisions consistently reflect equitable analysis.  
• Transparent inclusive excellence accountability embedded across governance levels.  
• Increased engagement and educational awareness of opportunities for business engagement with 

diverse suppliers.  
• Inclusive excellence practices normalized in budgeting, hiring, and policy-making.  

 
Indicators  
The indicators of success and progress will include the development and reporting of quantitative and 
qualitative inclusive excellence data using visual dashboards in Cabinet and informing decisions by the 
Board via procurement data showing diverse vendor engagement, resolution outcomes and feedback in 
bias incident processes, and policies, procedures, and reviewed and revised through an inclusive 
excellence framing.  
 



• Public progress reports and dashboards.  
• Policy changes resulting from inclusive excellence reviews.  
• Continuous feedback from students, employees, and community stakeholders.  
• Use of DEI dashboards in decision-making.  
• Diverse supplier engagement, utilization, and spend metrics.  
• Case data and resolution quality from bias reporting systems.  

 
5. Hate Crime Reporting Process (§11–406(b)(2)(iii)) 
The College’s process for reporting “campus–based hate crimes”, as defined under Title 10, Subtitle 3 of 
the Criminal Law Article and consistent with federal requirements under 20 U.S.C. 1092(f), known as the 
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is contained below. 
Our listed policies focus on hate-based crime reporting, which may have a direct impact on retention and 
recruiting. 
 
Reporting Hate-Based Crimes 
 
This section contains information concerning the process for reporting hate-based crimes, consistent with 
federal requirements as under Title 10, Subtitle 3 of the Criminal Law Article and consistent with 20 USC 
§1092(f) known as the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 
Act (the “Clery Act”). All students and employees are encouraged to report if they are the victim of a 
crime, observe a crime in progress, or believe a crime may be in progress. If a life-threatening emergency 
is taking place, call 9-1-1 first, then call the Office of Public Safety and Emergency Management at the 
appropriate campus. Officers are required to record any crime information reported to them and do not 
have the authority to maintain complete confidentiality. However, complainants and victims who prefer to 
remain anonymous are given special consideration. Personal identifying information will not be published 
and only shared with college officials on a need-to-know basis.” 
 
All hate-based crimes reported to Public Safety staff, typically via telephone, in-person, walk-up, or 
written correspondence, will be assessed to determine if a timely warning or advisory needs to be issued. 
The report is then forwarded to appropriate personnel such as the dean(s) of student affairs, the Title IX 
Coordinator, and/or the director of employee and labor relations, and the Vice President for Inclusive 
Excellence and Belonging. External law enforcement will be notified of the report and coordinate an 
investigation when appropriate. Public Safety will record and retain the report, and the resulting statistics 
will be printed in the College’s Annual Security Report. 
 
The College’s commitment to compliance with these federal requirements is reinforced by several college 
policies, including College Policy 31002–Hate/Violence Activity and its corresponding College 
Procedure, 31002CP–Hate/Violence Activity. Adoption of policies and implementation of corresponding 
procedures is a collaborative effort involving input from the College Offices of General Counsel, 
Planning and Policy; Public Safety; Office of Compliance, Risk, and Ethics; Human Resources and 
Strategic Talent Management; under the leadership of the Office of the President. Policies are reviewed 
and adopted by the Board of Trustees and implemented through corresponding procedures, which are 
established by the President. 
 
Montgomery College has taken several actions to ensure compliance with the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act, as amended by the Higher Education 
Opportunity Act (HEOA), and all implementing regulations issued by the U.S. Department of Education 
(34 CFR Part 668.46). The College’s Annual Security Report is prepared and distributed by the Office of 
Public Safety and Emergency Management based on crimes reported to its staff, as well as crimes 
reported to campus officials designated as Campus Security Authorities under the Clery Act and crimes 



reported to local law enforcement authorities. By October 1 of each year, the college’s report is posted 
online with a link on the college’s homepage and made available to each college community member via 
email. The Office of Compliance, Risk, and Ethics routinely monitors the College’s efforts to fulfill the 
law’s requirements. 
 
In addition, articles, trends, and safety tips are regularly publicized through college media, public service 
announcements, student newspapers, and targeted messages on radio and television. Crime prevention 
programs, including reporting procedures and related materials, are made available to students, staff, and 
faculty by the College’s Office of Public Safety, Health, and Emergency Management. For example, such 
information is delivered at both new-student and new-hire orientations, as well as being made available 
through student resource and compliance fairs. In summary, the College’s strategy for information 
dissemination concerning processes and procedures for hate-based crime reporting is multifaceted and 
designed to provide critical information to various audiences using several methods and employing 
available technology. 
 
6. Resources Needed (§11–406(b)(2)(iv)) 
To fully implement the strategies outlined in this plan, the College requires sustained and expanded 
resources. Montgomery College plans to leverage a comprehensive portfolio of federal, state, and local 
grant funding in addition to operating budget resources to support cultural diversity initiatives that recruit 
and retain underrepresented student populations. These strategic investments will directly address 
systemic barriers faced by historically underserved communities, including refugees, asylees, first-
generation college students, low-income individuals, and underrepresented groups in STEM and allied 
health fields. 
 
The College’s diversified funding approach encompasses workforce development, academic support 
services, English language learning, and specialized STEM programs. Key initiatives target Montgomery 
County’s most vulnerable populations through culturally responsive programming, wraparound support 
services, and pathway programs that eliminate traditional barriers to higher education access, completion, 
and post-completion success. 
 
The table below represents a sample of the funding and grant opportunities that the College intends to 
leverage to expand its support for diversity initiatives. These resources will enable Montgomery College 
to serve the student community through targeted diversity and inclusion programming, with particular 
emphasis on refugees, immigrants, first-generation college students, and underrepresented minorities in 
high-demand career fields. This funding portfolio demonstrates the College’s institutional commitment to 
equity-driven resource allocation and sustainable programming that advances cultural diversity goals. 
 
Grant and Funding Opportunities 
 

Funding Source Grant Program Target Population 

Department of Labor Technical Metro Area Pathways 
(TechMAP) 

Underrepresented groups in IT 
fields 

Department of Labor via PCC Building an Inclusive Workforce At-risk communities in 
Montgomery County 

Maryland Department of 
Human Services - MORA 

English for Speakers of Other 
Languages (ESOL) FY25 Refugees and asylees 

Maryland Department of 
Human Services - MORA 

Vocational Training and 
Employment Services FY25 Refugees and asylees 

Maryland Department of 
Labor 

Adult ESOL & Literacy Grant 
Program 

County residents needing 
English support 



Funding Source Grant Program Target Population 
Maryland State Department of 
Education 

Perkins V Career and Technical 
Education Students in CTE programs 

National Science Foundation 
via MSMU 

Community College 
Collaboration in STEM STEM transfer students 

National Science Foundation 
via UMD 

Democratizing Experiential 
Education for Microelectronics 

Underrepresented students in 
semiconductors 

 
7. Diversity Programming and Sensitivity Training (§11–406(b)(3)) 
Montgomery College enhances awareness and understanding of cultural diversity through institutional 
programming and training. This includes heritage month celebrations, cultural fairs, and forums for 
dialogue. Training is offered in cultural competency, disability inclusion, and inclusive pedagogy. These 
programs are designed to equip students, faculty, and staff with the skills to navigate a diverse learning 
and working environment, fostering a culture of respect and inclusion. 
 
8. Review and Reporting Procedures (§11–406(c–d)) 
The Cultural Diversity Plan is submitted annually to the Montgomery College Board of Trustees by July 
1. The annual progress report is then submitted to the Maryland Higher Education Commission (MHEC) 
by September 1. These reports detail the institution’s progress toward stated diversity goals and are 
aligned with the broader State Plan for Higher Education. The College continually evaluates its 
implementation of strategies to ensure effectiveness and accountability. 
 
9. Implementation Timeline by Goal 
The following table outlines the projected start and end dates, as well as the responsible leads, for key 
initiatives aligned to each of the four strategic goals outlined in this Cultural Diversity Plan. 
 
Goal 1: Cultivate a College Culture of Belonging and Care 
 

Initiative Projected 
Start 

Projected 
End Responsible Lead 

Collegewide belonging campaign Fall 2025 Spring 2026 Office of Inclusive Excellence and 
Belonging (OIEB) 

Accessibility initiative (cognitive, 
physical, digital, linguistic) Summer 2025 Ongoing Office of Facilities/IT/ Disability 

Support Services 

Trauma-informed care framework Fall 2025 Summer 
2026 

Student Affairs/Human Resources 
and Strategic Talent (HRSTM) 

Intergroup dialogue programs and 
identity-based resource groups Spring 2026 Ongoing OIEB/ HRSTM 

Culturally responsive mentoring 
networks Spring 2026 Fall 2026 Academic Affairs /Student 

Affairs/HRSTM 
 
  



Goal 2: Advance Equitable Academic and Holistic Success for Students and Employees 
 

Initiative Projected 
Start 

Projected 
End Responsible Lead 

Inclusive excellence-minded practices in 
curriculum and pedagogy Fall 2025 Ongoing Academic Affairs/Student 

Affairs 
Expansion of student wellness and basic 
needs supports Fall 2025 Ongoing Student Affairs  

Transparent compensation and promotion 
systems Spring 2026 Fall 2026 HRSTM 

Integrated student support hubs Fall 2026 Spring 2027 Student Affairs 
 
Goal 3: Foster Inclusive Community Through Meaningful Cross-Cultural Connections 
 

Initiative Projected 
Start 

Projected 
End Responsible Lead 

Community co-created programming and 
speaker series Fall 2025 Ongoing OIEB /OACE 

Experiential learning opportunities Spring 2026 Ongoing Academic 
Affairs/Student Affairs 

Inclusive excellence competency framework Spring 2026 Spring 2027 OIEB/Student Affairs 
Launch a Community Voices speaker series Fall 2025 Ongoing OACE 
Develop a community impact framework for 
understanding program outcomes Spring 2026 Ongoing OIEB/OACE 

 
Goal 4: Embed Inclusive Excellence and Belonging in Institutional Practices 
 

Initiative Projected 
Start 

Projected 
End Responsible Lead 

Inclusive excellence policy and 
procedure analyses Fall 2025 Annual Office of Policy and Planning / OIEB 

Public DEI dashboards and 
transparency reports Spring 2026 Ongoing Office of Institutional Research and 

Effectiveness (OIRE) 
Align employee evaluations and 
resources Spring 2026 Ongoing AFS/OACE 

Inclusive procurement protocols Fall 2025 Ongoing Procurement / Business Services 
Bias response system 
enhancements Spring 2026 Fall 2026 Office of Compliance / OIEB 

 



BOARD OF TRUSTEES        
MONTGOMERY COLLEGE 

Agenda Item Number: 9A 
June 16, 2025 

FINAL ADOPTION OF THE FY26 CURRENT, ENTERPRISE, AND OTHER FUNDS BUDGETS 

BACKGROUND 

On January 22, 2025, the Board of Trustees adopted the FY26 Current, Enterprise and Other 
Funds budgets for a total of $345,514,889 under resolution 25-01-09. This includes a current fund 
budget in the amount of $293,582,393, a Workforce Development & Continuing Education 
(WDCE) Fund budget of $22,748,598 and an Auxiliary Enterprises Fund budget of $2,459,598. 
The combined total for the enterprise funds is $25,208,196. It is necessary to re-adopt the current 
fund budget and the WDCE budget in order to recognize an increase in state aid and the County 
Council’s final appropriation for the current fund, increasing the current fund appropriation by 
$1,353,851 to $294,936,244. 

The College’s maintenance of effort (MOE) amount for the current fund increased to 
$148,759,696. The $350,000 increase is result of final action during the County Council budget 
session, which added funding for a county supported initiative─Collective Impact Institute. The 
Collective Impact Institute seeks to bring leadership from businesses, nonprofits, education, 
government, and philanthropy to enhance the prosperity and well-being of Montgomery County. 

The College’s state aid revenue amount for the current fund increased to $58,022,994. The 
College’s state aid revenue amount for the WDCE fund increased to $14,443,855. The College 
received $2,577,710 in additional state aid from a supplemental request to correct an error in the 
state’s interpretation of the county’s MOE support. The state aid amount change for the current 
fund is $1,908,415 and for the Workforce Development & Continuing Education fund is $669,295. 
For both of these funds, the addition of the state aid revenue will offset fund balance support 
assumed in the budget adopted on January 22, 2025. The increase in state aid did not impact the 
total fund appropriation for either the current or WDCE funds.  

The College’s resource support for the current fund or fund balance use increased by County 
Council action to $11,778,187. The Governor’s budget proposed and the Maryland General 
Assembly approved a pension shift cost to Montgomery County in the amount of $1,003,851.  
During the College’s sessions before the County Council, the College requested that the county 
fund this shift. Final deliberation from the Council resulted in having the College use College 
resources or fund balance. The pension shift increased the current fund appropriation by 
$1,003,851. 

This budget is fiscally prudent, advances affordability, and supports the employees who inspire 
and empower our students to change their lives. The economic terms of our employee 
agreements reflect our commitment to provide fair and sustainable wages. We are grateful to our 
employees for their commitment to our students. 



 

 

The fund totals for all funds remain as adopted with the exception of the current fund. The table 
below summarizes the adopted budgets by fund: 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION 
 
It is recommended that the Board re-adopt the FY26 fund budgets and authorize the president to 
implement the budgets as approved by County Council funding actions on May 22, 2025. 
 
BACKUP INFORMATION 
 
Board Resolution 
 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSON 
 
Ms. Greaney 
 

Current Fund  $ 294,936,244 
Workforce Development & Continuing Education $   22,748,598 
Auxiliary Enterprises Fund $     2,459,598 
Cable Television  $     1,567,800 
Emergency Plant Maintenance and Repair  $        350,000 
Transportation Fund $     4,200,000 
Major Facilities Reserve Fund  $     2,000,000 
Federal, State and Private Grants  $   18,606,500 



 

 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number: Agenda Item Number: 8A 
Adopted on:  June 17, 2024 

 
Subject: Final Adoption of the FY26 Current, Enterprise, and Other Funds Budgets 

 
WHEREAS, The Board of Trustees adopted the College’s FY26 operating budgets on 
January 22, 2025, under resolution 25-01-09; and 
 
WHEREAS, Montgomery College submitted a budget to the Montgomery County Executive and 
Montgomery County Council that was fiscally responsible; and 
 
WHEREAS, The Montgomery County Executive and Montgomery County Council recognized the 
valuable contributions that Montgomery College offers this community; and 
 
WHEREAS, The Montgomery County Council considered the FY26 College’s operating budgets 
totaling $345,514,889 in work sessions during May 2025; and 
 
WHEREAS, By final action of the Maryland General Assembly, the College received $2,577,710 
in additional state aid to correct an error on the state’s interpretation of the county’s maintenance 
of effort support; and  
 
WHEREAS, The Montgomery County Council approved an additional $350,000 in county support 
for a County Council initiative─Collective Impact Institute; and  
 
WHEREAS, The Governor’s budget proposed and the Maryland General Assembly approved a 
pension shift cost to Montgomery County in the amount of $1,003,851; and  
 
WHEREAS, The Montgomery County Council requested the pension shift not be funded with 
county resources but through College resources; and  
 
WHEREAS, The Montgomery County Council FY25 budget approved additional use of 
$10,525,000 of the current fund balance to be transferred in FY26 to the capital fund to support 
planned capital projects; and  
 
WHEREAS, The foregoing expenditure appropriation has been applied to functional expense 
categories to reflect council actions; and  
 
WHEREAS, This resolution aligns with all goals contained in Montgomery College’s 2023 through 
2028 Strategic Plan; now therefore be it 
 
Resolved, That the Board of Trustees hereby re-adopts the FY26 College Current, Enterprise, 
and Other Fund Budgets; and be it further 
 
 
 
 
 



 

 

Resolved, That the functional totals for the FY26 current fund and enterprise operating budgets 
will be in the amounts listed in the following table: 
 
    Current Fund Enterprise Funds  

10 Instruction  $      97,743,527  $   13,718,753  
40 Academic Support   $      48,911,354  $     4,360,426  
50 Student Services  $      37,328,830  $     3,309,037  
60 Operations & Maintenance of Plant   $      49,844,175  $     1,310,382  
70 Institutional Support  $      54,629,212  0 
80 Scholarships & Fellowships  $        6,479,146 $          50,000  

  Auxiliary Expenditures 0  $     2,459,598  
Total    $    294,936,244  $   25,208,196  

 
and; be it further 
 
Resolved, That the estimated budgeted source of funds projected by the Board of Trustees  
to fund the College’s current fund and enterprise operating budgets during FY26 are in the 
amounts listed in the following table: 
 
  Current Fund Enterprise Funds 
County Contribution    $    148,759,696  0 
State Aid     $      58,022,994  $   14,443,855 
Tuition and Fees     $      72,600,367 

57,806,696 
 $     7,714,038 

Miscellaneous     $        4,535,000             $    1,911,050 
Fund Balance    $      22,303,187  $     1,513,586 
Net Transfers     $  ($11,285,000)        $        379,253 
Total    $     294,936,244    

273,909,984 
 $   25,208,196 

 



 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
 Agenda Item Number: 9B 
 June 16, 2025 

         
FINAL ADOPTION OF THE FY26 CAPITAL BUDGET 

 
BACKGROUND 
 
On May 22, 2025, the Montgomery County Council approved the College’s FY26 capital budget 
by appropriating $178,504,000 to fund 18 projects. The council’s approved budget (council 
resolution 20-813) includes the following:   

 
 
For FY26, several state funding reductions were implemented. The first reduction pertains to the 
Central Plant and Distribution Systems project, which saw a decrease of $124,000. The second 
reduction affects the Germantown Student Services Center project, with design funding reduced 
by $856,000 and construction funding cut by $4.4 million. The College plans to request the $4.4 
million in construction funding for Fiscal Year 2027. Lastly, the Rockville Macklin Tower Library 
Renovation project experienced a reduction in FY26, with the remaining construction amount of 
$1.8 million to be requested in FY27. 
 
The College’s fund balance was used to fund the three information technology projects as 
follows: Information Technology ($750,000), Network Infrastructure and Server Operations 
($300,000), and Student Learning Support Systems ($300,000). In addition, the East County 
Campus ($5,000,000), and the Theatre Arts Building Renovation and Addition ($4,175,000) also 

Project (in '000's)
College's FY26 

Request
County Council 

Final Action

ADA Compliance 75$                   75$                   
Capital Renewal 5,000 5,000
Collegewide Central Plant & Distribution Systems 1,500 1,376
Collegewide Library Renovations 22,434 20,690
Elevator Modernization 200 200
Energy Conservation 300 300
Facility Planning 270 270
East County Campus 5,000 5,000
Germantown Student Services Center 119,237 114,835
Instructional Furniture & Equipment 270 270
Planned Life-Cycle Asset Replacement 7,000 7,000
Planning, Design & Construction 1,900 1,900
Rockville Theatre Arts Building Renovation 4,342 4,175
Roof Replacement 1,563 1,563
Site Improvements 800 800
Information Technology 9,250 9,250
Network Infrastructure and Server Operations 4,100 4,100
Student Learning Support Systems 1,700 1,700

Grand Total 184,941$           178,504$           



 

used fund balance. To supplement deferred maintenance needs, additional fund balance was 
used for the Capital Renewal project ($3,000,000), and the Planned Lifecycle Asset 
Replacement project ($3,000,000).  
 
The County Council appropriated $178,671,000 in FY26, which is $167,000 more than what the 
College requested. The funding source indicated College fund balance, but this funding is not 
available to be used for the Rockville Theatre Arts Building Renovation and Addition project. 
The County Council and Office of Management and Budget staff are aware of this discrepancy, 
and will correct it with an amendment that will be presented to the full County Council. The 
correct total appropriation is $178,504,000, which is the amount proposed in this resolution.  
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees adopt the FY26 capital budget as appropriated by 
the Montgomery County Council and authorize the president to implement the approved budget. 
The attached resolution provides for the formal action taken each year following the council’s 
appropriation of the College’s capital budget.  
 
BACKUP INFORMATION 
 
Board Resolution 
Other Approved Projects 
 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSON 
 
Ms. Pullen 

  



 

BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number: Agenda Item Number: 9B 
Adopted on:  June 16, 2025 
 
Subject: Final Adoption of the FY26 Capital Budget 
    
WHEREAS, On November 11, 2024, the Board of Trustees adopted the FY26 capital budget 
under resolution 25-11-026; and  
 
WHEREAS, On May 22, 2025, by council resolution 20-813 the Montgomery County Council 
approved the College’s FY25–30 capital improvements program and approved the FY26 capital 
budget with new appropriations totaling $178,504,000 to fund 18 projects; and 
 
WHEREAS, This resolution aligns with all goals contained in Montgomery College’s 2023 
through 2028 Strategic Plan; and 
 
WHEREAS, The president recommends the following action; now therefore be it 
 
Resolved, That the Board of Trustees adopts the FY26 capital budget, and authorizes the 
president to implement the budget as amended, approved, and appropriated by the 
Montgomery County Council for the College, pursuant to council resolution 20-813. 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

MONTGOMERY COLLEGE 
FY26 Capital Budget 

Other Approved Projects (No Funds Requested in FY26) 
 
 

Projects with prior-year appropriations (approved as submitted): 
Collegewide Physical Education Renovations 
Germantown Science and Applied Studies Renovation – Phase 1 
Rockville Student Services Center 
Takoma Park/Silver Spring Math and Science Center 
 
Outyear projects with no previous appropriation (FY25-30): 
Germantown Science and Applied Studies Renovation and Addition – Phase 2 
 
Deleted outyear projects (FY25-30):   
N/A 
 
Projects pending close out: 
N/A 
 
Projects closed out as of July 1, 2025:  
N/A 
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 Agenda Item Number: 9C 
 June 16, 2025 

     
PETITION FOR FY26 STATE FUNDING, MACKLIN TOWER LIBRARY CONSTRUCTION, 

FURNITURE AND EQUIPMENT, ROCKVILLE CAMPUS 
 

BACKGROUND 
 
On May 22, 2025, the Montgomery County Council appropriated the College’s FY26 capital 
budget, including funds for one state-assisted project, Rockville Macklin Tower Library 
Construction, Furniture and Equipment. The county executive and the County Council have been 
informed that the College will petition the state for final approval of funding for this project. 
 
The state and county funding levels for this project are outlined below. The FY26 appropriation for 
the Rockville Macklin Tower Library construction is $19,970,000 ($9,985,000 in county aid and 
$9,985,000 through state support). In addition, furniture and equipment of $2,674,000 
($1,337,000 in county aid, and $1,337,000 in state support) were appropriated. The overall project 
cost (including design) is $26,871,000 split 50/50 between the county and the state. The College 
only needs to petition the state for funds from the community college construction grants program.  
 
The attached resolution and County Council petition are in the format prescribed by the state and 
county. In addition, the petition outlines the contingent nature of the council’s approval, which 
requires state approval of the College’s projects as part of the FY26 bond bill. With the Board’s 
adoption of this resolution, the request is forwarded to the County Council for action on the state 
grant petitions. The appropriation in this resolution is based on projected resources for FY26. 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees formally request the County Council to petition the 
state for $10,345,000 for the construction of the Rockville Macklin Tower Library project. 
 
BACKUP INFORMATION 
 
Board Resolution 
County Council Resolution 
Project Description Form 
 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSON 

Ms. Pullen 

 



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
 

Resolution Number:  Agenda Item Number: 9C 
Adopted on:   June 16, 2025 

 
Subject: Proposal to Construct a Public Junior/Community College or Additions 

Thereto, Macklin Tower Library Construction, Furniture and Equipment, 
Rockville Campus 

 
WHEREAS, The General Assembly of Maryland has enacted various community college 
construction loan acts that provide state funds to assist the various counties in financing the costs 
of acquiring land and constructing public junior, community, or regional community college 
buildings and facilities, the costs of which were incurred after the effective dates of the acts; and  
 
WHEREAS, This resolution aligns with all goals contained in Montgomery College’s 2023 through  
2028 Strategic Plan; and 
 
WHEREAS, The Board of Trustees of Montgomery Community College proposes undertaking the 
construction of the Macklin Tower Library project on the Rockville Campus of the College and has 
determined that the sum of $10,345,000 in state financial assistance available under the loan acts 
is needed for this purpose; now therefore be it 
 
Resolved, That the Board of Trustees of Montgomery Community College requests that the 
Montgomery County Council approve the proposal to undertake the construction, furniture and 
equipment of the Macklin Tower Library project on the Rockville Campus of the College as set 
forth in the application for financial assistance; file, as required by the loan acts and contingent on 
enactment of the FY26 State of Maryland capital budget by the 2025 session of the General 
Assembly and its approval by the governor, the necessary petition with Maryland Higher 
Education Commission for a state grant in the amount of $10,345,000, and make available the 
necessary local funds for completion of the project. 
 
A True Copy. 
 
ATTEST: 
 
 
__________________________, Secretary-Treasurer 
     Board of Trustees of 
     Montgomery Community College 
 
 
Date: ________________ 
 

 
  



 
Resolution No.:_________ 
Introduced: ____________   
Adopted:  _____________ 

 
COUNTY COUNCIL 

FOR MONTGOMERY COUNTY, MARYLAND 
_________________________________________________________________________ 

 
By:  County Council 

_________________________________________________________________________ 
 
SUBJECT:  Petition for state grant of $10,345,000 for the construction, furniture and equipment 

for the Macklin Tower Library Project on the Rockville Campus of the College 
 

Background 
 
1. The General Assembly of Maryland has enacted various community college construction 

loan acts that provide state funds to assist the counties in financing the costs of acquiring 
land and constructing public junior, community, or regional community college buildings 
and facilities, the costs of which were incurred after the effective dates of the acts. 

 
2. The County Council must file a petition to participate in the financial assistance provided in 

the acts with the Maryland Higher Education Commission (MHEC). 
 
3. The Board of Trustees of Montgomery Community College proposes undertaking the 

design of the Macklin Tower Library project on the Rockville Campus of the College in 
Montgomery County. Upon resolution duly adopted by the Board of Trustees, the Board 
requests the County Council to petition the Maryland Higher Education Commission 
(MHEC) for a grant of $10,345,000 needed to assist the financing of the public community 
college project which is described in the application for financial assistance. 

 
4.         In the FY26 capital budget for Montgomery College, the Board of Trustees proposed 

undertaking the construction of the Macklin Tower Library project on the Rockville Campus 
of the College. On May 22, 2025, the County Council approved $20,690,000 for this 
project, contingent on the receipt of $10,345,000 from the state in FY26. The College only 
needs to petition the state for funds from the community college construction grants 
program.  

 
5. In April 2025, the state General Assembly and the Governor approved the FY26 state of 

Maryland capital budget, which included $10,345,000 for the construction, furniture and 
equipment for the Macklin Tower Library project on the Rockville Campus of the College. 
However, the Board of Public Works must still approve the specific grant and the  
necessary contracts. Before this approval, the County Council must file a petition to 
participate in the financial assistance provided in the acts with the Maryland Higher 
Education Commission (MHEC). After the commission receives this petition, the 
commission will recommend to the Board of Public Works that the Board approve the 
grant and the contracts. 

 
Action 

 
 
The County Council for Montgomery County, Maryland, approves the following action: 
 
1. In accordance with the enactment by the 2025 session of the General Assembly of the 

FY26 state of Maryland capital budget and approval by the governor, the county petitions 



the Maryland Higher Education Commission (MHEC) for a grant of $10,345,000 from the 
available funds of the various community college construction loan acts in order to 
participate in the available financial assistance. 

 
2. If the Maryland State Board of Public Works approves a grant of less than fifty percent 

(50%) of the estimated total cost for the construction of the Macklin Tower Library project 
on the Rockville Campus of the College, and the County Council has not already agreed 
to fund the difference as a part of the approved capital improvements program, the 
College must notify the county executive and the County Council by requesting an 
amendment to the College's capital improvements program. The amendment must show 
the actual project funding schedule proposed and the council must approve the 
amendment before the College awards a contract. 

 
This is a correct copy of council action. 
 
 
 
____________________ 
Sara R. Tenenbaum  
Clerk of the Council 
 
 
 
Attachments:  Montgomery College Board of Trustees Resolution No. XX-XXX 

 Collegewide Library Renovations Project PDF #P661901 
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 Agenda Item Number: 9D 
 June 16, 2025 

      
    

PETITION FOR FY26 STATE FUNDING, STUDENT SERVICES CENTER DESIGN AND 
CONSTRUCTION, GERMANTOWN CAMPUS 

 
BACKGROUND 
 
On May 22, 2025, the Montgomery County Council appropriated the College’s FY26 capital 
budget, including funds for one state-assisted project, Germantown Student Services Center 
Design and Construction. The county executive and the County Council have been informed that 
the College will petition the state for final approval of funding for this project. 
 
The state and county funding levels for this project are outlined below. The FY26 appropriation for 
the Germantown Student Services Center construction is $114,835,000 ($57,417,500 in county 
aid and $57,417,500 through state support). The overall project cost (including design) is 
$142,106,000 split 50/50 between the county and the state. The College only needs to petition the 
state for funds from the community college construction grants program.  
 
The attached resolution and County Council petition are in the format prescribed by the state and 
county. In addition, the petition outlines the contingent nature of the council’s approval, which 
requires state approval of the College’s projects as part of the FY26 bond bill. With the Board’s 
adoption of this resolution, the request is forwarded to the County Council for action on the state 
grant petitions. The appropriation in this resolution is based on projected resources for FY26. 
 
RECOMMENDATION 
 
It is recommended that the Board of Trustees formally request the County Council to petition the 
state for $57,417,500 for the design of the Germantown Student Services Center project. 
 
BACKUP INFORMATION 
 
Board Resolution 
County Council Resolution 
Project Description Form 
 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Mr. Collette 
 
RESOURCE PERSON 
 
Ms. Pullen 
 



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
 

Resolution Number:  Agenda Item Number: 9D 
Adopted on:   June 16, 2025 

 
Subject: Proposal to Construct a Public Junior/Community College or Additions 

Thereto, Student Services Center Design and Construction, Germantown 
Campus 

 
WHEREAS, The General Assembly of Maryland has enacted various community college 
construction loan acts that provide state funds to assist the various counties in financing the costs 
of acquiring land and constructing public junior, community, or regional community college 
buildings and facilities, the costs of which were incurred after the effective dates of the acts; and  
 
WHEREAS, This resolution aligns with all goals contained in Montgomery College’s 2023 through  
2028 Strategic Plan; and 
 
WHEREAS, The Board of Trustees of Montgomery Community College proposes undertaking the 
construction of the Student Services Center project on the Germantown Campus of the College 
and has determined that the sum of $57,417,500 in state financial assistance available under the 
loan acts is needed for this purpose; now therefore be it 
 
Resolved, That the Board of Trustees of Montgomery Community College requests that the 
Montgomery County Council approve the proposal to undertake the construction of the Student 
Services Center project on the Germantown Campus of the College as set forth in the application 
for financial assistance; file, as required by the loan acts and contingent on enactment of the 
FY26 State of Maryland capital budget by the 2025 session of the General Assembly and its 
approval by the governor, the necessary petition with Maryland Higher Education Commission for 
a state grant in the amount of $57,417,500, and make available the necessary local funds for 
completion of the project. 
 
A True Copy. 
 
ATTEST: 
 
 
__________________________, Secretary-Treasurer 
     Board of Trustees of 
     Montgomery Community College 
 
 
Date: ________________ 
 

 
 
 
 
Resolution No.:_________ 



Introduced: ____________   
Adopted:  _____________ 

 
COUNTY COUNCIL 

FOR MONTGOMERY COUNTY, MARYLAND 
_________________________________________________________________________ 

 
By:  County Council 

_________________________________________________________________________ 
 
SUBJECT:  Petition for state grant of $57,417,500 for the construction of the Student Services 

Center Project on the Germantown Campus of the College 
 

Background 
 
1. The General Assembly of Maryland has enacted various community college construction 

loan acts that provide state funds to assist the counties in financing the costs of acquiring 
land and constructing public junior, community, or regional community college buildings 
and facilities, the costs of which were incurred after the effective dates of the acts. 

 
2. The County Council must file a petition to participate in the financial assistance provided in 

the acts with the Maryland Higher Education Commission (MHEC). 
 
3. The Board of Trustees of Montgomery Community College proposes undertaking the 

construction of the Germantown Student Services Center project on the Germantown 
Campus of the College in Montgomery County. Upon resolution duly adopted by the Board 
of Trustees, the Board requests the County Council to petition the Maryland Higher 
Education Commission (MHEC) for a grant of $57,417,500 needed to assist the financing 
of the public community college project which is described in the application for financial 
assistance. 

 
4. In the FY26 capital budget for Montgomery College, the Board of Trustees proposed 

undertaking the construction of the Student Services Center project on the Germantown 
Campus of the College. On May 22, 2025, the County Council approved $114,835,000 for 
this project, contingent on the receipt of $57,417,500 from the state in FY26. The College 
only needs to petition the state for funds from the community college construction grants 
program.  

 
5. In April 2025, the state General Assembly and the Governor approved the FY26 state of 

Maryland capital budget, which included $57,417,500 for the construction of the Student 
Services Center project on the Germantown Campus of the College. However, the Board 
of Public Works must still approve the specific grant and the necessary contracts. Before 
this approval, the County Council must file a petition to participate in the financial 
assistance provided in the acts with the Maryland Higher Education Commission (MHEC). 
After the commission receives this petition, the commission will recommend to the Board 
of Public Works that the Board approve the grant and the contracts. 

 
 
 
 
 



Action 
 
 
The County Council for Montgomery County, Maryland, approves the following action: 
 
1. In accordance with the enactment by the 2025 session of the General Assembly of the 

FY26 state of Maryland capital budget and approval by the governor, the county petitions 
the Maryland Higher Education Commission (MHEC) for a grant of $57,417,500 from the 
available funds of the various community college construction loan acts in order to 
participate in the available financial assistance. 

 
2. If the Maryland State Board of Public Works approves a grant of less than fifty percent 

(50%) of the estimated total cost for the construction of the Student Services Center 
project on the Germantown Campus of the College, and the County Council has not 
already agreed to fund the difference as a part of the approved capital improvements 
program, the College must notify the county executive and the County Council by 
requesting an amendment to the College's capital improvements program. The 
amendment must show the actual project funding schedule proposed and the council must 
approve the amendment before the College awards a contract. 

 
This is a correct copy of council action. 
 
 
 
____________________ 
Sara R. Tenenbaum  
Clerk of the Council 
 
 
 
Attachments:  Montgomery College Board of Trustees Resolution No.XX-XXX 
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 Agenda Item Number: 10A 
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MODIFICATION OF POLICY 11002: POLITICAL ACTIVITY 

 
General Information 
 
Policy Number: 11002 

Contained in Chapter: Chapter One 

Policy Title: Board of Trustees – Political Activity  

Policy Creation Date: December 10, 2001 

Most Recent 
Modification Date: 

December 10, 2001 

 
Changes, Additions, Deletions 
 
Line Number Purpose 
Lines 2-3 This modification deletes language for enhanced clarity of meaning. 

Lines 5-7 This modification adds language affirming the Chair as the Board’s 
official spokesperson and emphasizing that trustees, when serving in 
their role, should act collectively in the College’s best interests. 

Line 10 This modification adjusts language for enhanced clarity of meaning. 
Line 14  This modification deletes outdated language. 
Lines 17-18 This modification clarifies that trustees may advocate for the College 

in matters that affect the College’s ability to operate and to fulfill its 
mission. 

 
RECOMMENDATION 
 
It is recommended that the Board of Trustees adopt the modifications to Policy 11002: Political 
Activity. 
 
BACKUP INFORMATION 
 
Resolution 
Policy 11002: Political Activity 
 
RESPONSIBLE SENIOR ADMINISTRATOR 
 
Dr. Van Camp  
 
RESOURCE PERSON 
 
Mr. Dietz 
  



BOARD OF TRUSTEES 
MONTGOMERY COLLEGE 

 
Resolution Number:  Agenda Item Number: 10A 
Adopted on: June 16, 2025 

 
Subject: Modification of Policy 11002: Political Activity   

 
WHEREAS, The Board of Trustees created Policy 11002: Political Activity in 2001; and 
 
WHEREAS, The policy has served an important purpose in ensuring that members of the Board 
of Trustees represent the College impartially while advocating for political actions that are in the 
best interests of the College’s; and 
 
WHEREAS, The policy has been reviewed by the appropriate College community stakeholders 
for their feedback and been updated; and 
 
WHEREAS, The president recommends that the Board adopt the modifications; now therefore 
be it  
 
Resolved, That Policy 11002: Political Activity is amended as indicated in the attached draft; 
and be it further  
 
Resolved, That the president is authorized to implement these changes.  
 
 
 
 
 
 
 
 
 



POLICY Board of Trustees - Montgomery College           11002 
 
 
Chapter: Board of Trustees                 Modification No.  0012 
  
Subject: Board of Trustees -- Political Activity 
 

 
 

 1 of 1 

I. The members of the Board of Trustees are visible and important representatives of the College.  1 

Individual trustees, when speaking or acting on behalf of the College, must not appear to the 2 

surrounding community to be biased, for or against, any political candidate or political party.   3 

 4 

II. The Chair ordinarily serves as the public spokesperson for the Board and individual trustees, 5 

when acting as members of the Board of Trustees, speak and act only in the best interests of the 6 

College and in harmony with the Board chair. 7 

 8 

III. When acting as members of the Board of Trustees, members may engage in political activities 9 

and actions advocacy on behalf of the College as an institution, in order to support the best 10 

interests of the College.   11 

 12 

These activities may include, but are not limited to, written and oral statements and discussions 13 

with elected and appointed officials, the mass media and other members of the community with 14 

respect to proposed or needed legislation, budget, taxation and finance actions, actions related to 15 

constitutional and charter questions and all other political matters and actions that may affect the 16 

College’s ability to operate and  as an institution and the ability of the College to perform its 17 

mission in the community.  18 

  
 
---------------------------------------- 
Board Approval: December 10, 2001; DATE. 

 
 
 
 



POLICY Board of Trustees - Montgomery College 58003  
 
 
Chapter: Educational Program      Modification No.  001  
 
Subject: Academic Freedom 
 
 

Page 1 of 1 

 

A sound educational environment requires a secure framework of academic freedom.  Academic 
freedom establishes the right and implies the obligation of a scholar to examine all data and to 
question every assumption.  Academic freedom has to do with methods of inquiry rather than with 
the personal views of the inquirer.  It debars one from preconceived conclusions.  It obligates a 
teacher to present all information fairly, because it asserts the student's right to know all aspects 
of the facts.  Academic freedom does not require neutrality on the part of either an individual or 
an institution but it does require candidly declared efforts to advance a particular point of view, as 
well as complete access to the facts underlying an argument and plain distinction of personal or 
institutional opinion from objective inquiry.  To restrict the availability or limit the presentation of 
data or opinions, even though they may be considered erroneous, is to impinge upon academic 
freedom.  Regardless of whether faculty members hold probationary initial appointments or are 
on extended contract or permanent tenure, the same principles of academic freedom must apply 
to all. 
 
                    
Board Approval:  June 26, 1978. 

 



POLICY Board of Trustees - Montgomery College 68003  
 
 
Chapter: Fiscal and Administrative Affairs      Modification No.  002  
 
Subject: Gifts Acceptable to Montgomery College 
 
 
 

 

I. Gifts are voluntary conveyances of money and property, or the furnishing of services, 
made gratuitously and not upon any consideration. 

 
II. Gifts may be accepted by the College for programs or activities approved either generally 

or specifically by the Board of Trustees.  Gifts to the College shall be considered as 
property of the Board of Trustees of Montgomery Community College.  The Board has 
authorized the receipt, and disposition under the authority of the College, of such gifts 
through the President, except gifts of land and buildings which should be received by 
formal action of the Board and should be properly deeded to the Board of Trustees of 
Montgomery Community College. 

 
III. The President is authorized to establish procedures necessary to implement this policy. 
___________________________                    
Board Approval:  July 20, 1970; December 14, 2015. 
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