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Why focus on data?

We strongly believe that using data to better understand our students  

and our own operations paves the way to developing new, innovative 

approaches for improved student recruiting, better student outcomes, 

greater institutional efficiency and cost-containment, and much more. 



Although there is a 

lot of institutional, 

state, and federal data 

that could be used to 

improve student 

success, few people 

at colleges know how 

to make sense of it. 

More important, even 

fewer know how to 

use it effectively.



What does our student body look like?
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https://app.powerbi.com/groups/me/reports/e6117081-97ef-429f-a648-81f0d0ae0001/ReportSection?ctid=4d401e0b-6552-4e08-bd38-a8d15ca0ddd9&experience=power-bi&bookmarkGuid=c59ef82b-0cd6-4113-9cbb-b5c7a80d282e


8/19/2025

11

https://www.montgomerycollege.edu/offices/institutional-research-and-effectiveness/oire-dashboards.html


Fall Headcount Percentages over time
5 largest race/ethnicities
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Fall Headcount – Fall 18 to Fall 24
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Fall Headcount – Fall 18 to Fall 24
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Majors Trends
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How do we measure student progression?



https://app.powerbi.com/groups/me/reports/7726bf15-4664-41be-ab1f-b4a091676fed/?pbi_source=PowerPoint
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What about our employees?
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Looking toward the future
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Actual (shaded) & Projected
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Career Projections

https://www.montgomerycollege.edu/academics/programs/nursing/nursing-as-degree.html


Where do you fit in here?



Where did all this fascinating data come from?
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Office of Institutional Research and Effectiveness (OIRE)

OIRE Dashboards

Human Resources and Strategic Talent Management

Career Coach

https://www.montgomerycollege.edu/offices/institutional-research-and-effectiveness/index.html
https://www.montgomerycollege.edu/offices/institutional-research-and-effectiveness/oire-dashboards.html
https://info.montgomerycollege.edu/offices/human-resources/employee-data-dashboard.html
https://montgomerycollege.lightcastcc.com/

